Voluntary Early Retirement Authority

(VERA)

Voluntary early retirement authority allows eligible employees to retire early.  It does not matter whether they are facing involuntary separation, transfer to another community area, or an immediate reduction in the rate of the basic pay.  Their retirement creates vacancies that can be filled by employees who would otherwise separated or downgraded.  OPM may permit early voluntary retirements for employees of an agency or a segment of an agency undergoing a major RIF, etc.  OPM makes this determination only after receipt of a written request from the agency head or his/her designees.  OPM stipulates a limited period of time during which the option will remain in effect.  The agency may, at its discretion, end the time period earlier.

When OPM makes the determination that a VERA is warranted in a particular activity/organization, an eligible employee may apply to retire on an immediate annuity under this authority if he/she satisfied ALL of the following conditions:

· Age and service requirements

· Minimum civilian service requirement

· Separation from a position subject to CSRS/FERS coverage

· “One-out-if-two” requirements

· Has served in a position covered by the OPM authorization for the minimum time specified by OPM (usually 30 days)

· Separates by the close of the early out period

The employee must meet one of the age and service requirements below at separation

MINIMUM 



MINIMUM

   RETIREMENT AGE
      CREDITABLE SERVICE

50 20 YEARS

ANY AGE




25 YEARS

CAUTION:  If the retiring employee is covered under the CSRS retirement system and is under age 55, the annuity rate is reduced by one-sixth of one percent for each full month (two percent a year), he or she is under age 55.  The annuity rate will not increase when the annuitant reaches age 55.

Employees covered by the FERS retirement system only face NO PENALTY for retiring early under VERA.  (If you were a CSRS employee who transferred to FERS – you may be subject to an age reduction on your CSRS portion of your annuity – this situation needs to be looked at on a case-by-case basis)

