The Department of the Army -- Job Opportunity Announcement

Job No.:  SCAR03156038

Opening Date: January 6, 2003 

Closing Date: January 27, 2003 

Position Title (Pay Plan-Series): Historian (GS-0170)

Grade: 13

Full Performance Grade: 13

Comments: All applicants must submit complete application packages as

indicated in HOW AND WHERE TO APPLY section below in order to be considered

for this position.

CONTINUATION OF DUTIES: Organizes, plans, and conducts surveys of records

collected in staff agencies throughout the command, assisting staff agencies

in the identification of historically significant documentation, for

retention and/or submission with staff agency historical reports. Implements

and directs a command oral history program in support of research and

analysis and for providing end-of-tour interviews with commanders. Provides

historical services for the command, including advice on historical

battlefield staff rides; research services in response to requests for

historical data from the commander, staff, other Army agencies, other

government agencies, academia, and the general public; and representing the

CG to the historical profession and to the local community. 

Number of vacancies to be filled by this announcement is one. 

Salary: $66,543 to $86,509 per annum 

Region: South Central 

Organization: US ARMY ACCESSIONS COMMAND

CHIEF OF STAFF

OFFICE OF THE COMMAND HISTORIAN

FORT MONROE, VIRGINIA 

Duty Station: FORT MONROE, VIRGINIA 

Area of Consideration: All permanent Department of Army Career and

Career-conditional employees. 

Interagency Career Transition Assistance Plan (ICTAP) eligibles: Current or

former employees displaced from non-DOD agencies. Individuals seeking ICTAP

eligibility must submit a copy of their Reduction in Force (RIF) separation

notice (Notification Letter of SF 50) and a copy of their most recent

performance rating.  | 

Veterans Employment Opportunities Act of 1998:  Veterans who are preference

eligible or who have been separated from the armed forces under honorable

conditions after 3 years or more of continuous active service may apply. | 

30% Disabled Veterans: Prior military with a disability rating of 30% or

more.  | 

Veterans Readjustment Appointment (VRA) eligibles: Served for a period of

more than 180 days active duty, all or part of which occurred after August

4, 1964, and have other than a dishonorable discharge. 

  -- If you served on active duty between 8/5/64 and 5/7/75, your

eligibility expires either 10 years after the date of your last separation

from active duty or until 12/31/95, whichever is later. 

   -- If you first entered active duty after 5/7/75, your eligibility

expires either 10 years after the date of your last separation from active

duty, or until 12/31/99, whichever is later. 

Duties: Serves as historian for the U.S. Army Accessions Command (AAC), a

TRADOC Major Subordinate Command, located at Ft. Monroe, Virginia, where the

commanding general also serves as the TRADOC DCG for Initial Entry Training

(IET). As a member of the CG's special staff, provides advice concerning

historical matters affecting AAC and IET, including requirements of the Army

Historical Program, the TRADOC Command History Program, and the TRADOC

Program of Instruction in Military History. Acts as the CG's representative

on all matters pertaining to military history and serves as coordinator of

military history education activities on behalf of the CG in his capacity as

DCG, IET. Supervises all personnel assigned or detailed to the historian

function. Plans, develops, and directs an Armywide command historical

program that enables the CG to meet responsibilities for preparation and use

of military history in the accomplishment of mission activities in the

command. Advises the CG on all matters concerning command history.

Implements program designed to ensure that the historical dimension is

considered in command policy development, strategic and mobilization

planning, professional education and training, use of resources, enhancement

of command morale and organizational esprit, and public awareness of the

command's role in Army and national life. Directs and participates in the

command's historical research and analysis program, including preparation of

the command's Annual Command History, focusing on command-related

activities; historical monographs; and special historical studies in support

of the command's planning and decision-making processes. Documents and

analyzes the evolution of the command's proponencies and performance of

Armywide responsibilities of the CG and supporting staff, including

recruitment of officer, warrant officer, and enlisted forces; initial entry

training; involvement in the development of policy; and development of

training strategies. Analysis takes into account the implications of such

issues in the combined arms, joint operations, and combined operations

arenas; problems involved in planning, programming, research, and

development; alternatives considered in the decision-making process; and the

implications of decisions upon Army long-range planning, the nation's

defense posture, and interoperability with allied nations' forces. Performs

independent research and analysis, generated by the historian or through

requests from the CG and staff, in support of concept statements, training

literature and materials, personnel proponency, and other issues carried on

in support of the CG's responsibilities. Serves as coordinator for military

history education in the command and for history-related officer, warrant

officer, and non-commissioned officer professional development in the

command, promoting the study and use of military history throughout the

command. May be requested to address groups that have special interest in

specific areas of specialty. Serves as subject-matter expert for the

development of military history courses for officer, warrant officer, and

non-commissioned officer professional education courses in the command.

Advises on the planning and implementation of programs for the infusion of

military history into unit and individual training throughout the command.

Plans, develops, and implements a command-wide historical research

collection, ensuring the availability of key historical source documents to

provide the corporate memory of the command. Maintains administrative

control over the accessioning, preservation, restoration, or reconstruction

of materials, wherever located, that constitute the historical research

collection, in accordance with TRADOC policy. CONTINUATION OF DUTIES LISTED

IN "COMMENTS" SECTION ABOVE.

Qualification Requirements: Due to the length of the Operating Manual of

Qualification Standards for General Schedule Positions, it cannot be printed

in its entirety. The following summarizes the qualification standard for

this position found in the Operating Manual, which is published by the

Office of Personnel Management. You may review this Operating Manual,

Qualification Standards for General Schedule Positions, in its entirety at

http://www.opm.gov/qualifications/index.htm or by visiting your local

Civilian Personnel Advisory Center (CPAC).

Basic Education Requirements:

A. Degree: history; or related field that included at least 18 semester

hours in history.

OR

B. Combination of education and experience--courses equivalent to a major in

history, or a major in a related field that included at least 18 semester

hours in history, as shown in A above, plus appropriate experience or

additional education.

Specialized Experience: In addition to meeting the basic requirements of (A)

and (B) above, one year of specialized experience equivalent to the GS-12

level.  Specialized experience must have equipped the applicant with the

particular knowledge, skills, and abilities to perform successfully the

duties of the position to be filled.

TIME IN GRADE REQUIREMENTS:  Generally, an employee must have served for at

least 52 weeks in positions at or above the GS-12 level.  Non-appropriated

fund service, non-General Schedule service, or combinations of certain other

creditable service may be used to satisfy time-in-grade requirements when

appropriate.  Each case will be judged on its own merit.    

Selective Placement Factors/Knowledge Skills and Abilities (KSA's):

Selective placement factor:  

Knowledge of and experience with the principles and practices of

technology-enhanced history education, sufficient to provide policy guidance

for AAC Military History Program initiatives in Army heritage,

precommissioning, and basic officer leadership instruction.

Knowledge, Skills and Abilities (KSAs):

1.  A professional knowledge of historical course development and

instructional techniques sufficient to advise professionals engaged in

military history and heritage instruction.

2.  A professional knowledge of historical methodology sufficient to gather

and critically evaluate evidence, establish historical facts, determine

their relationship as part of a complex whole, and present the results in a

concise, logically oriented narrative characterized by clarity, balance, and

consistency with the evidence.  Ability to apply knowledge to force

development and doctrinal issues.

3.  Knowledge of military history and the organization and operation of the

military services of the United States sufficient to develop policy for the

AAC Command History Program and advise AAC subordinate commands on the

proper conduct of programs designed to provide instruction in military

history and capture the history of their organizations roles in the defense

of the United States.

4.  Knowledge of archival practices, including principles and practices of

automated archiving, sufficient to develop an AAC archive, establish

collections policy, and advise AAC subordinate commands on archival

practices and automation.

5.  Knowledge of The Army and TRADOC history programs and historical

professional activities sufficient to advise the commander and represent the

command to the historical profession. 

Standard/Other Requirements/ Instructions on How to Apply: 

 1.  Failure to provide all of the required information as stated in the

announcement may result in an ineligible rating or may affect the overall

rating.  

 2. This position is designated  noncritical sensitive, as defined in DoD

5200.2-R, therefore, requires that a personnel security investigation be

adjudicated for security eligibility on a preappointment basis. This

requirement may take up to 90 days or longer to process. 

3. Permanent change of station (PCS) funds  will not  be authorized. 

4. Selection for this position is contingent upon proof of U.S. citizenship.

5. Direct Deposit is  REQUIRED : As a condition of employment, candidates

appointed, competitively promoted or reassigned are required to enroll and

participate in Direct Deposit/Electronic Funds Transfer within 60 days

following the effective date of that action. 

6. Application/Resume deadline: Application/Resume must be  postmarked  by

the Closing Date of the Vacancy Announcement. 

7. Male applicants born after December 31, 1959, are required to complete a

Pre-Employment Certification Statement for Selective Service registration

prior to appointment. Failure to comply may be grounds for withdrawal of an

offer of employment, or dismissal after appointment. 

8. Some positions may require you to obtain and retain a secret/top secret

clearance. 

9. Candidates must meet Time-in-grade requirements (if applicable). 

10. HOW AND WHERE TO APPLY:  To be considered, all applicants must forward

the following documents to:   

     South Central Civilian Personnel Operations Center

     John J. Sparkman Center, Building 5304

     ATTN:  DAPE-CP-SC-B-10 (SCAR03156038)

     Redstone Arsenal, AL 35898-5222 

**Applications must be received or post-marked by the closing date of the

announcement.  FAILURE TO SUBMIT ANY OF THESE DOCUMENTS MAY ELIMINATE YOUR

APPLICATION FROM CONSIDERATION**  

a. Completed Standard Form 171, Personal Qualifications Statement; Optional

Application for Federal Employment (OF-612); a resume; or any other written

format of your choice (see bold note below).  

b. Official transcripts of graduate or professional studies with

certification of degree or completion. 

c. Three recent (1998 or later) letters of recommendation to attest to

qualifications and professional competence.

d. List of publications, papers, exhibitry and presentations as appropriate.

e.  Applicants claiming veterans' preference must submit evidence of

eligibility (i.e., DD form 214 or SF 15 with required documentation.)   

f.  Attachments addressing KSAs.  

MISCELLANEOUS NOTES:  

YOU MUST REMEMBER THAT YOU ARE RESPONSIBLE FOR THE COMPLETENESS AND ACCURACY

OF THE INFORMATION THAT YOU PROVIDE.  INCOMPLETE OR INACCURATE INFORMATION

CAN BE CAUSE FOR YOUR RECEIVING A LOWER OR AN INELIGIBLE RATING.  THERE ARE

NO EXCEPTIONS TO THE REQUIRED DOCUMENTS REQUESTED FOR CONSIDERATION FOR THIS

VACANCY.  YOU WILL BE PROVIDED A WRITTEN NOTIFICATION OF OUR EVALUATION OF

YOUR APPLICATION. 

RESUMES WILL NOT BE ACCEPTED BY ELECTRONIC MAIL, OR BY FAX FOR THIS

ANNOUNCEMENT.  PLEASE FOLLOW THE INSTRUCTIONS SHOWN IN THE HOW AND WHERE TO

APPLY SECTIONS OF THIS ANNOUNCEMENT.

**WHAT YOUR APPLICATION/RESUME MUST CONTAIN:

-Announcement number, title and grade of the job for which you are applying

-Your Social Security Number

-Your full name, mailing address, and telephone number

-Veterans preference, reinstatement eligibility, and highest federal

civilian grade held, series, and dates held, if applicable

-High school - name, city, state, date of diploma or GED

-Colleges and Universities - name, city, state, major, type and year of any

degree received (YOU MUST INCLUDE A TRANSCRIPT)

-Work experience (paid and non-paid related to the job for which you are

applying - include job title, duties, ad accomplishments, employers name and

address, supervisors name and phone number, STARTING AND ENDING DATES, HOURS

WORKED PER WEEK, AND SALARY)

-Other job related training, skills (languages, computer software/hardware,

etc.) certificates and licenses, honor societies, awards, professional

membership, publications, leadership activities, etc.

You may not:  

- mail your application in a franked Government envelope;  

- use the internal messenger system;  

- use any other Government resources for submitting your application.  You

will be rated ineligible if your application is received by any of these

means.  All applications become property of the Personnel Office.  

Candidates are encouraged to retain a copy of all forms submitted under this

announcement for their own records and convenience.  Copies will not be

available through the Civilian Personnel Advisory Center (CPAC) or the

Civilian Personnel Operations Center (CPOC).

This agency provides reasonable accommodation to applicants with

disabilities where appropriate.  If you need a reasonable accommodation for

any part of the application and hiring process, please notify the agency.

Determinations on requests for reasonable accommodation will be made on a

case-by-case basis. 

If you would like to be considered, then you are required to submit all

necessary materials applicable to this vacancy announcement.

THE DEPARTMENT OF THE ARMY IS AN EQUAL OPPORTUNITY EMPLOYER. 

All qualified applicants will receive appropriate consideration

without regard to non-merit factors such as race, color, 

religion, sex, national origin, marital status except where 

specifically authorized by law, age, politics, disability, 

or sexual orientation which do not relate to successful 

performance of the duties of this position.  Reasonable 

accommodation to individuals with disabilities will be provided

upon request.

SELECTION FOR THIS POSITION IS SUBJECT TO RESTRICTIONS 

RESULTING FROM DEPARTMENT OF DEFENSE REFERRAL SYSTEM FOR 

DISPLACED EMPLOYEES.

Army Civilian Personnel Online (CPOL)

