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STUDENT TEMPORARY EMPLOYMENT PROGRAM (STEP)

EDUCATION TECHNICIAN, GS-1702-03

SALARY:  $20,855 - $27,107 PER ANNUM

DUTY LOCATION: HQ FT MONROE, DMWR, FAMILY SUPPORT DIVISION, CHILD DEVELOPMENT SERVICE, 

FORT MONROE, VIRGINIA

TYPE OF APPOINTMENT: Temporary NTE September 30, 2004 

ANNOUNCEMENT NUMBER: AR-04-STEP01

OPENING DATE: 18 MARCH 2004

CLOSING DATE: 18 APRIL 2004

NOTE: The above position is for students only.  You must attach student certification with your application, i.e., copy of current class schedule, report card, letter from school, acceptance letter from college, etc.  Please follow the instructions shown in the Where and How To Apply section of this announcement.

NOTE: Permanent Change of Station (PCS) will not be authorized.

NOTE:  Criminal Background Check is required.

MAJOR DUTIES: Incumbent assists in conducting specific activities and educational experiences to meet the physical, social, emotional and intellectual needs of each child based upon specific guidance provided by supervisor, program leader, or higher graded Educational Aid. Arranges the room and play materials to accommodate the daily schedule. Helps create adult-made games and play materials (i.e., mixing paint, play dough, and assembling props for dramatic play, activities, etc.), and assists with developing a list of needed supplies and equipment for submission to supervisor. Notes all special instructions which parents may provide; maintains an accurate count of children in their charge; and, passes information on to work supervisor.  Conducts daily, visual health checks of children as prescribed by child development program procedure.  Notifies the appropriate supervisor or Center Director of any marks or other signs that might indicate a suspicion of illness, abuse, or neglect. Reports damaged equipment and problems, which cannot be readily resolved.  Completes and submits required reports in an accurate and timely manner. May participate in conferences with parents and supervisor.  Leads children in songs, games, finger play, and other activities.  Conducts appropriate play and learning activities to foster individual and group activity development.  Applies techniques and procedures prescribed by work supervisor.  Interacts with children on a one-to-one basis or with small and large groups of children during scheduled activities. Observes the physical appearance of children to detect early signs of distress or abnormal behavior.  Consults with work supervisor as needed to resolve problems.  Assists children with self-help skills.  Attends to the physical needs of the children (i.e., diapering, feeding, toileting, resting, etc.).  Rocks and holds babies, and assists children during family style meals.  Helps children collect their belongings when they depart. Follows established procedures to ensure that each child leaves with his or her parent or someone authorized to take the child.  Communicates to parent’s information on child activities during care.

CONDITION OF EMPLOYMENT: Incumbent must participate in the Department of Defense (DOD) Electronic Fund Pay Transfer program as a condition of employment. 

ELIGIBILITY REQUIREMENTS: You are eligible under the Student Temporary Employment Program if you are: 

- A student enrolled or accepted for enrollment as a degree-seeking student (diploma, certificate, etc.) 

- At least the minimum age required by Federal, state or local laws and standards governing the employment of minors, 

- Taking at least half-time academic or vocational and technical course load in an accredited high school, technical or vocational school, 2-year or 4-year college or university, graduate or professional school, and 

- A U.S. citizen or a national (resident of American Samoa or Swains Island). Non-citizens may be eligible for employment if: 

1. (1) Permitted by a Federal agency's appropriation act, and 

2. (2) Eligible to work under U.S. immigration laws. 

QUALIFICATION REQUIREMENTS: Applicants must meet the following conditions, (1) General Experience; (2) Education (3)  Combination of Education and Experience 

1.  GENERAL EXPERIENCE: Applicants must possess 6 months of general experience.  General experience is progressively responsible clerical, office, or other work that indicates ability to acquire the particular knowledge and skills needed to perform the duties of the position to be filled.

                              


OR

2.  EDUCATION:  Applicant must have one (1) year above high school to meet the requirements for the GS-03 level.  Such education must demonstrate the knowledge, skills, and abilities necessary to do the work.  Successfully completed education above the high school level in any field for which school graduation or the equivalent is the normal prerequisite is creditable at grade GS-3.

                         OR

3.  COMBINATION OF EDUCATION AND EXPERIENCE: Equivalent combinations of successfully completed directly related post-high school education (as described above under EDUCATION) and experience may be used to meet the qualifications requirements for this position. 

BASIS OF RATING: To be eligible, you must receive a score of at least 70 out of a possible l00 points. Veterans entitled to preference may receive an additional 5 or l0 points added to their score.  Qualified applicants will be referred in score order (including veterans preference).

NOTE:  If you are a displaced Federal employee, see the special instructions for priority selection consideration.  Applicants desiring priority consideration under the Interagency Career Transition Assistance Program must be rated among the well-qualified group of candidates.  Well-qualified is demonstrated by a score of 80 or above.  

Applications filed in response to this Recruiting Bulletin will be used to fill this specific vacancy only.  However, should additional vacancies occur within six months of the above closing date, the remaining eligible applications on file may be used for referral.  If a like position is opened under a different announcement source/program, you must follow the appropriate instruction specified from that source in order to be considered.
OR

Acceptance of education as a substitution for experience must be supported by a copy of transcripts from the school, college, or university from which the credits were acquired. IF THE EDUCATIONAL INSTITUTION WILL BE FORWARDING YOUR TRANSCRIPTS UNDER SEPARATE COVER, ENSURE THEY INCLUDE IN OUR ADDRESS, ATTN: EXTERNAL ANNOUNCEMENT NUMBER AR-04 STEP01

Applications filed in response to this Recruiting Bulletin will be used to fill this specific vacancy only.  However, should additional vacancies occur within six months of the above closing date, the remaining eligible applications on file may be used for referral.  If a like position is opened under a different announcement source/program, you must follow the appropriate instructions specified from that source in order to be considered.

WHERE AND HOW TO APPLY:  

Department of the Army  

ATTN: Student Temporary Employment Program (AR-04-STEP01)

60 Ingalls Road

Bldg 82, Room 450

Fort Monroe, VA 23651

All application materials must be received or post-marked on or before the closing date of this announcement.

To receive consideration for this position, applicants must  submit an Application for Federal Employment (SF-l7l), an Optional Application for Federal Employment (OF-6l2), a resume’ or any other written format chosen provided that it contains all the required information to apply for this position.  Optional Form 5l0, Applying for a Federal Job, explains the choices available as to the format of an application and also covers the important information needed in order to receive consideration.

Incomplete applications will result in loss of consideration.

The following documents/forms, if applicable, must accompany your application at time of submission:  

- DD-214 Certificate of Release or Discharge from Active Duty, or other proof of eligibility (if claiming 5-point veteran preference).

- DD-214, SF-15, and VA/Service Document (if claiming 10-point Veterans Preference).  Document certifying service-connected disability must be dated within the last (12) months.

Forms and information may be obtained by contacting the Civilian Personnel Advisory Center, Building 82, Rm 450, 60 Ingallas Road, Fort Monroe, VA 23510-1032; Office of Personnel Management, Norfolk Area Office, Federal Building, 200 Granby Street, Norfolk, VA. 23510-1886; Virginia Employment Commission, Norfolk Office, 5145E Virginia Beach Boulevard, Norfolk, VA 23504, Virginia Employment Commission, Newport News Office, 6012 Jefferson Avenue, Newport News, VA 23605, Virginia Employment Commission, Hampton Office, 1320 LaSalle Avenue, Hampton, VA 23669 or Career America Connection (912)757-3000.  You may also acquire Federal job vacancy information by using a personal computer equipped with a modem and communications software.  To gain access to the Telnet, and File Transfer Protocol (FTP), access is gained by using address:  FJOB.MAIL.OPM.GOV or IP address:  198.76.4610.

ALL CANDIDATES MUST BE CITIZENS OF THE UNITED STATES

ALL CANDIDATES WILL RECEIVE CONSIDERATION WITHOUT REGARD TO RACE, CREED, COLOR, NATIONAL ORIGIN, SEX, AGE, RELIGION, POLITICAL, AFFILIATION OR ANY OTHER NON-MERIT FACTOR. 

SPECIAL SELECTION PRIORITY CONSIDERATION PROVISIONS FOR SURPLUS OR DISPLACED FEDERAL EMPLOYEES

If you are a displaced Federal employee, you may be entitled to receive special priority selection under the ICTAP.  To receive this priority consideration you must:

1.  Be a displaced Federal employee.  You must submit a copy of the appropriate documentation such as a RIF separation notice, or a letter from OPM or your agency documenting your priority consideration status with your application package.  The following categories of candidates are considered displaced employees.

     A.  Current or former career or career-conditional 


(tenure group I or II) competitive service employees 


who:

         1.  Received a specific RIF separation notice; or

2.  Separated because of a compensable injury, whose compensation has been terminated, and whose former agency certifies that it is unable to place; or

3.  Retired with a disability and whose disability 

annuity has been or is being terminated; or

4.  Upon receipt of a RIF separation notice retired on the effective date of the RIF and submits a Standard Form 50 that indicates Retirement in Lieu of RIF; or

         5.  Retired under the discontinued service 


    retirement option; or

6.  Was separated because he/she declined a transfer of function or directed reassignment to another commuting area.

OR
 B.  Former Military Reserve or National Guard 

 Technicians who are receiving a special Office of

 Personnel Management  (OPM) disability retirement 

 annuity under section 8337(h) or 8456 of  Title 5 

 United States Code.

2.  Be applying for a position at or below the grade level of the position from which you have been separated.  The position must not have a greater promotion potential than the position from which you were separated.

3.  Have a current (or last) performance rating of record of at least fully successful or equivalent.  This must be submitted with your application package.  (This requirement does not apply to candidates who are eligible due to compensable injury or disability retirement.)

4.  Occupy or be displaced from a position in the same local commuting area of the position for which you are requesting priority consideration.

5.  File your application by the vacancy announcement closing date and meet all the application criteria (e.g., submit all required documentation, etc.).

6. Be rated well-qualified for the position.

Department of the Army

Civilian Personnel Advisory Center 

60 Ingalls Road, bldg 82, 4th fl RM 450

Fort Monroe, VA 23651
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  SPECIAL NOTICE


REPLY TO

ATTENTION OF:
REQUEST FOR VERIFICATION OF STUDENT STATUS
TO:   Office of the Registrar
Please furnish information below on identified student:
STUDENT NAME _______________________________________________

STUDENT SSN _________________________________________________
1. _____ Currently enrolled as a full-time student

_____ Currently enrolled as a half-time student

_____ Currently enrolled as more than a half-time student
_____ Accepted for enrollment as a full-time student
_____ Accepted for enrollment as a half-time student
_____ Not currently enrolled

NOTE: Half time is whatever the school’s definition of “half-time” is OR one half the number of hours the school requires to be considered a full-time student.  (Example: If a school requires 12 hours to be full-time, then half time would be 6 hours.)

2. ENROLLED FOR:

_____ Number of semester hours for current semester OR

_____ Number of quarter hours for current quarter
3. IS STUDENT MAINTAINING AN ACCEPTABLE SCHOOL STANDING?

_____ YES
_____ NO
_____ NEW STUDENT

[image: image2.png]


INFORMATION PROVIDED BY:
  (NAME, TITLE, PHONE, AND ADDRESS)

 _______________________________________________________________

 _______________________________________________________________

 _______________________________________________________________
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