NEPOTISM STATEMENT

1. I am familiar with the law concerning employment of relatives and none of my relatives, as defined in that law, have recommended or advocated that I be appointed to the position being offered.

2. I state that I   (am)   (am not)   [circle one]    the son or daughter of any of the following:

a. A uniformed member of the Department of the Army on active duty.

b. A civilian employee of the Department of the Army, including employees of the US Army and Air Force Exchange and other nonappropriated fund activities.



Date: 
Employee’s Signature:  

RESTRICTIONS ON EMPLOYMENT OF RELATIVES

1. The Postal Revenue and Federal Salary Act of 1967 imposed additional restrictions on employment of relatives by officials (military and civilian) to whom authority has been delegated to appoint, employ, promote, or advance individuals, or to recommend individuals for appointment in any component of the Department of Defense.  These provisions are applicable to actions taken on an after 16 December 1967, the date on which President Johnson signed the new law.

2. “Relative” means father, mother, son, daughter, brother, sister, uncle, aunt, first cousin, nephew, niece, husband, wife, father-in-law, mother-in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law, stepfather, stepmother, stepson, stepdaughter, stepbrother, stepsister, half brother, or half sister.

3. “Official” means an officer (including the President and a member of Congress), a member of the uniformed services, a civilian employee, and any other individual in whom is vested the authority by law, rule, or regulation, or to whom the authority has been delegated to appoint, employ, promote, or advance individuals, or to recommend individuals for appointment in an agency.

4. The law is interpreted to mean that an official who recommends a relative or refers a relative for consideration by a public official standing lower in the chain of command is deemed to have advocated the appointment, employment, promotion, or advancement of the relative.

5. Any individual appointed, employed, promoted, or advanced in violation of the act is not entitled to pay, and money may not be paid from the Treasury as pay to any such individual.

6. The act does not prohibit the appointment in the competitive service of a veteran preference eligible if (a) his name is within reach for selection from an appropriate certificate of eligibles and (b) an alternative selection cannot be made from the certificate without passing over the preference eligible and selecting an individual who is not a preference eligible.
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