POSITION:  Equal Employment Manager, GS-260-13  (0260-13)








0  1  2  3  4	1.	Planned, directed, and evaluated a multi-year affirmative 


		employment plan.


0  1  2  3  4	2.	Advised higher level managers on their EEO responsibilities.


0  1  2  3  4	3.	Identified weaknesses in organizations in accomplishing affirmative 


		employment goals.


0  1  2  3  4	4.	Used knowledge of federal personnel administration policies 


		pertaining to recruitment and selection for civilian  positions.


0  1  2  3  4	5.	Used knowledge to identify and eliminate barriers to an effective 


		affirmative employment program.


0  1  2  3  4	6.	Used knowledge of federal personnel  administration in regard to 


		management-employee relations programs.


0  1  2  3  4	7.	Managed resources to include funding and personnel to implement 


		an EEO program for a large organization.


0  1  2  3  4	8.	Trained volunteer EEO counselors and staff members in EEO 


		program functions.


0  1  2  3  4	9.	Used knowledge of special emphasis employment programs.


0  1  2  3  4	10.	Evaluated the effectiveness of an installation or organization EEO 


		program.


0  1  2  3  4	11.	Used knowledge of Army and higher level EEO program policies, 


		goals, and objectives. 


0  1  2  3  4	12.	Managed an EEO complaint adjudication program.


0  1  2  3  4	13.	Identified trends or problem areas as a result of analyzing EEO 


		complaints.


0  1  2  3  4	14.	Recommended changes in procedures or policies which inhibit an 


		effective affirmative employment program.


0  1  2  3  4	15.	Prepared and revised local regulations pertaining to an EEO 


		 program.


0  1  2  3  4	16.	Supervised personnel in the performance of administrative and 


		technical functions. 








