ALMC Correspondence Courses

ALMC correspondence courses are          designed to develop management skills in individuals with current or potential          assignments to positions of responsibility in the DOD logistics system.  Courses are managed by the Army Institute for           Professional Development. To apply,       complete DA form 145 (Army                Correspondence Course Application) and forward to your local Education Office. DOD civilian employees are eligible to     enroll in courses without charge.  Please review the current ALMC catalog for      current information:


 HYPERLINK http://www.almc.army.mil 

http://www.almc.army.mil


 1:  CPAC Courses

 2:  CPAC Video Library

 3: DA Mandatory Correspondence Courses

 4: Catalog of Army Civ Training, Ed, & Prof Develop

 5: Career Programs: Competitive Professional Develop

 6: Career Programs: TRADOC MACOM CP Managers

 7: Eustis Safety Office Multi-Media Training Program

 8: Army Management Staff College

 9: OLE

 10: PME

 11: National Independent Study Center 

 12: ALMC Correspondence Courses

 13: Army War College

 14: National War College

 15: Industrial College of the Armed Forces

 16: Secretary of Army Research  & Study Fellowships

 17: Army Congressional Fellowship Program

 18: Army Comptrollership Program

 19: Energy Mgmt: Prof Enhancement Program

 20: Maintenance Mgmt: Prof Enhancement Program

 21: Materiel &Dist Mgmt: Prof Enhancement Program

 22: Transportation Mgmt: Prof Enhancement Program

 23: Logistics Executive Development Course

 24: DOD Executive Leadership Course

 25: DOD Senior Executive Leadership Course

 26: DOD Leadership and Management Program

 27: Defense Systems Management College

 28: Defense Acquisition University

 29: AAC/AAW Civilian Training Opportunities

 30: Graduate School  (The Government’s Trainer)

 31: Fed Exec Institute-Center for Executive Leadership

 32: Fed Exec Institute-Leadership Democratic Society

 33: Aspiring Leadership Program (USDA)

 34: New Leader Program (USDA)

 35: Women’s Executive Leadership Program  (USDA)

 36: DOD Resource Management Course

 37: OPM Management Development Center
 38: Ball Congressional Development Program (USDA) 

 39: Government Affairs Institute, Georgetown U.

 40: National Security Management Course,Syracuse U.

 41: Program for Senior Executive Fellows, Harvard U.

 42: VRA Training Plans 

 43: ACTEDS Training Plans 

 44: ATRRS

 45: DCPDS 

 46: TACITS Training Survey 

 47: Training Acronyms 

 48: Training Files

 49: Training Legal Foundation

 50: Training of Non-Federal Government Employees

 51: Training Phone Numbers

 52: Training Web Sites 

 53: American Society of Training and Development

 54: Tapes and Long-Term Training

 55: Advanced Management Engineering College (AMEC)

 56: Army CFS Training Center
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Army Maintenance Management. 125 hours. GS-7 and above. Using the Life Cycle Management Model as a frame of reference, this course provides detailed instruction covering maintenance policies and programs.  The maintenance subfunctions of maintenance engineering (during the acquisition phase) and maintenance operations (during the sustainment phase) are examined to determine their impact on the Army logistics systems, and their interrelationships with other logistical areas.  Emphasis is placed on the impacts of maintenance engineering decisions upon the maintenance operations support structure.

Associate Logistics Executive Development. 499 hours.  GS-12 and above. 5 years military logistics experience. Serves as the senior logistics course for civilian managers. Four phases: Combat Logistics, Acquisition Process, Material Readiness, and Decision Sciences.

Defense Distribution Management.  158 hours. GS-7 or above. Provides students with knowledge of management and operational aspects of the DOD wholesale supply and distribution systems, with emphasis on the major depot functions or receipt, storage, care, distribution, and control of materiel.  The relationship of these functions to other logistical functions is considered for application to, and association with, the integrated wholesale logistics system.

Defense Hazardous Material/Waste Handling. 24 hours.  Includes identification and classification of hazardous materials and wastes; health effects and personal safety; packaging, labeling, handling, storage, and transportation procedures; contingency planning and release response; and, hazardous materials and waste laws, regulations and policies. Fulfills the general training requirements initially required for hazardous waste handlers by RCRA regulations (CFR 264.16 and 265.16), The Hazard Communication Program (29 CFR 1910.200) and DOT Hazardous Material Training (49 CFR 173.700-704).  The Interservice Environmental Education Review Board has designated this course as a Joint Service course to train all DOD personal in hazardous waste compliance.

Hazardous Materials Handling. 5 hours.  Recognition of material handling markings; identification of loading and storage groups; recognition of hazard class labels and the results that may happen if a hazardous material is accidentally released; segregation of various classes of hazard according to the published compatibility charts for loading in truck railcars, and aircraft; neutralization and cleanup of minor spills; emergency measures in case of minor incidents; and the recognition and proper disposal of damaged hazardous material containers.

Defense Reutilization and Marketing System Introduction.  30 hours.  Provides an overview of the DRMS. Emphasis is on program objectives, organizational structure and relationships, and the major functions and procedures for obtaining program objectives. 

Defense Reutilization and Marketing Property Accounting, On Internet. Prerequisite: above course. Course teaches the detailed mechanized reutilization and marketing property accounting system and relates the system to current reutilization and marketing procedures.  Emphasis is given to code recognition and interpretation of computer printouts.
Introduction to Defense Financial Management. 40 hours. GS-7 and above.  This course encompasses defense financial systems and controls to include: financial laws; Planning, Programming, and Budgeting System; defense appropriations; working capital funds; review and analysis; accounting; audit; and, productivity programs.

Introduction to Operation Research and Systems Analysis.  80 hours. GS-7 and above. Introduction to probability theory and distributions, descriptive statistics, sampling and estimation, hypothesis testing, regression and correlation analysis, linear programming, algorithms, inventory, networks, decision analysis, queuing and simulation.  Students are required to purchase two textbooks.

Logistics Management Development.  143 hours.  GS-9 and above.  An overview of the Army logistics system.  The life-cycle model is the common thread of the courses and is used to highlight the more significant considerations of RDTE, acquisition, inventory management, maintenance, and disposal.  Includes basic statistics and probability techniques and aspects of interpersonal behavior.

Simplified Acquisition Procedures.  On Internet. Must pass final exam within 60 days.  Register: http://www.acq.osd.mil/dau. Prerequisites: CON 101, PUR 101, PUR 201. Covers the Federal Acquisition Streamlining Act of 1994, Clinger-Cohen Act of 1996, and revised FAR 13 procedures.

Defense Basic Preservation and Packing.

Defense Marking for Shipment and Storage.

Defense Packaging Data System.

Defense Packing and Utilization.

Defense Preservation /Intermediate Protection.
Packaging and Handling of ESDS Items.
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