Industrial College        of the Armed Forces

Employees interested in applying for ICAF should obtain additional                  information and Nomination Package forms from the CPOL Web Site:

http://www.cpol.army.mil
 1: CPAC  Courses

 2: CPAC Video Library

 3: DA Mandatory Correspondence Courses

 4: Catalog of Army Civ Training, Ed, & Prof Develop

 5: Career Programs: Competitive Professional Develop

 6: Career Programs: TRADOC MACOM CP Managers

 7: Eustis Safety Office Multi-Media Training Program

 8: Army Management Staff College

 9: OLE

 10: PME

 11: National Independent Study Center 

 12: ALMC Correspondence Courses

 13: Army War College

 14: National War College

 15: Industrial College of the Armed Forces

 16: Secretary of Army Research  & Study Fellowships

 17: Army Congressional Fellowship Program

 18: Army Comptrollership Program

 19: Energy Mgmt: Prof Enhancement Program

 20: Maintenance Mgmt: Prof Enhancement Program

 21: Materiel &Dist Mgmt: Prof Enhancement Program

 22: Transportation Mgmt: Prof Enhancement Program

 23: Logistics Executive Development Course

 24: DOD Executive Leadership Course

 25: DOD Senior Executive Leadership Course

 26: DOD Leadership and Management Program

 27: Defense Systems Management College

 28: Defense Acquisition University

 29: AAC/AAW Civilian Training Opportunities

 30: Graduate School  (The Government’s Trainer)

 31: Fed Exec Institute-Center for Executive Leadership

 32: Fed Exec Institute-Leadership Democratic Society

 33: Aspiring Leadership Program (USDA)

 34: New Leader Program (USDA)

 35: Women’s Executive Leadership Program  (USDA)

 36: DOD Resource Management Course

 37: OPM Management Development Center
 38: Ball Congressional Development Program (USDA) 

 39: Government Affairs Institute, Georgetown U.

 40: National Security Management Course,Syracuse U.

 41: Program for Senior Executive Fellows, Harvard U.

 42: VRA Training Plans 

 43: ACTEDS Training Plans 

 44: ATRRS

 45: DCPDS 

 46: TACITS Training Survey 

 47: Training Acronyms 

 48: Training Files

 49: Training Legal Foundation

 50: Training of Non-Federal Government Employees

 51: Training Phone Numbers

 52: Training Web Sites 

 53: American Society of Training and Development
 54: TAPES and Long-Term Training

 55: Advanced Management Engineering College (AMEC)

 56: Army CFS Training Center
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PURPOSE: To prepare military officers and civilians (10 civilian spaces per year – 7 for senior acquisition professionals) for senior leadership positions by conducting postgraduate, executive-level courses of study and associated research dealing with resource component of national power, with special emphasis on materiel acquisition and joint logistics and their integration into national security for peace and war.  ICAF graduates are awarded a MS in National Resource Strategy.

DESCRIPTION: The curriculum focuses on broad-based national security decision-making for senior policymakers in a dynamic world environment.  The academic program emphasizes postgraduate, executive-level education rather than training, and enduring principles and concepts rather than transient contemporary events.  The curriculum consists of interrelated courses that are presented in a balanced mix of seminars and lectures.  The program employs the case-study method, complemented by extensive student reading, writing and oral presentations, and classroom analysis. Lectures by faculty members and prominent outside authorities, and a field study program.

SELECTION AND NOTIFICATION. Evaluations are based on the level and degree to which the applicant possesses the following factors: ability to research and analyze, ability to communicate orally, ability to communicate in writing, professional knowledge, knowledge of the policy-making process, and ability to innovate and synthesize.  Additionally, evaluation of the appropriateness of training to the employee’s occupation, the utilization plan, and the employee’s motivation for wanting to participate in the training are in the overall consideration.  Selectees will receive notification directly from ICAF.

SENIOR SERVICE SCHOOL OPERATIONAL ASSIGNMENTS PROGRAM: Students are subject to the SSS Operational Assignments Program.  Students must sign a mobility agreement, obligating students to accept reassignment to a different position prior to graduation from the program.  The reassignment may be organizational, functional or geographical.

FUNDING:ICAF is centrally funded.

ELIGIBILITY: GS14/15.  Must have Top Secret clearance with a Special Background Investigation.  Must be identified as being on the track for executive-level service.

APPLICATION PROCESS: The application package will be forwarded through command channels to OASA (M&RA), Central Program Operations Division, Attn: SFCP-COA, 200 Stovall Street, Alexandria, VA 22332-0300.  Endorsements are required from each echelon which the nomination is forwarded.  The application package consists of: Endorsements, Application for ACTEDS Training Opportunities, Nominee’s Statement of Interest, Supplemental Information, Utilization Plan, Functional Review Form, DD 2302 (Civilian Qualification Record), last 3 Performance Ratings, Individual Mobility Agreement for Assignment to Senior Service Colleges, Request for Central Resource Support Form, SF 181 (Race and National Origin Identification).  All forms are available on-line at the CPOL Web Site: http://www.cpol.army.mil.

SUSPENSE DATES: Suspense date to DA is usually the 1st week of November for programs that start the following August.  MACOM suspense dates are early summer.

LOCATION:  Fort Lesley J. McNair, Washington DC.

Web Site: www.ndu.edu/ndu/icaf/icafcinf.tml
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