Secretary of the Army Research and Study    Fellowships

Employees interested in applying for SARSF should obtain additional information and Nomination Package forms from the CPOL Web Site:

http://www.cpol.army.mil
 1:  CPAC Courses

 2:  CPAC Video Library

 3: DA Mandatory Correspondence Courses

 4: Catalog of Army Civ Training, Ed, & Prof Develop

 5: Career Programs: Competitive Professional Develop

 6: Career Programs: TRADOC MACOM CP Managers

 7: Eustis Safety Office Multi-Media Training Program

 8: Army Management Staff College

 9: OLE

 10: PME

 11: National Independent Study Center 

 12: ALMC Correspondence Courses

 13: Army War College

 14: National War College

 15: Industrial College of the Armed Forces

 16: Secretary of Army Research  & Study Fellowships

 17: Army Congressional Fellowship Program

 18: Army Comptrollership Program

 19: Energy Mgmt: Prof Enhancement Program

 20: Maintenance Mgmt: Prof Enhancement Program

 21: Materiel &Dist Mgmt: Prof Enhancement Program

 22: Transportation Mgmt: Prof Enhancement Program

 23: Logistics Executive Development Course

 24: DOD Executive Leadership Course

 25: DOD Senior Executive Leadership Course

 26: DOD Leadership and Management Program

 27: Defense Systems Management College

 28: Defense Acquisition University

 29: AAC/AAW Civilian Training Opportunities

 30: Graduate School  (The Government’s Trainer)

 31: Fed Exec Institute-Center for Executive Leadership

 32: Fed Exec Institute-Leadership Democratic Society

 33: Aspiring Leadership Program (USDA)

 34: New Leader Program (USDA)

 35: Women’s Executive Leadership Program  (USDA)

 36: DOD Resource Management Course

 37: OPM Management Development Center
 38: Ball Congressional Development Program (USDA) 

 39: Government Affairs Institute, Georgetown U.

 40: National Security Management Course,Syracuse U.

 41: Program for Senior Executive Fellows, Harvard U.

 42: VRA Training Plans 

 43: ACTEDS Training Plans 

 44: ATRRS

 45: DCPDS 

 46: TACITS Training Survey 

 47: Training Acronyms 

 48: Training Files

 49: Training Legal Foundation

 50: Training of Non-Federal Government Employees

 51: Training Phone Numbers

 52: Training Web Sites 

 53: American Society of Training and Development

 54: TAPES and Long-Term Training

 55: Advanced Management Engineering College (AMEC)

 56: Army CFS Training Center
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PURPOSE: Fellowships are granted with the intent to: support study and research on selected projects relevant to Army’s mission; develop and increase the use of best talents among Army career civilians; and support basic creativity of selected individuals.  Note: Fellowships are not substitutes for projects that should be done on a normal on-duty assignment and financed through mission funds.  Neither are they substitutes for academic programs that should come under other Army long-term training programs.

DESCRIPTION:   Fellowships may be awarded to include study or research at institutions of higher learning or in comparable educational or research environments that best support the project.  Proposed projects must indicate a high potential value to the Army and benefit the applicant as well.  The applicant must be able to complete the project within the time proposed, The Fellowship plan must be explicit as it may not be changed after approval by the HQDA Selection Board.

LENGTH OF PROGRAM: Full time, continuous, not less than six months nor longer than twelve months.

SELECTION AND NOTIFICATION: Applicant packages are evaluated at each level of the submission process: supervisor, commander, MACOM, and DA.  If the proposed project involves enrollment in an institution of higher learning, application to the pertinent institution is the responsibility of the individual and failure to be accepted by that institution renders the HQDA board selection void.

FUNDING:  Travel and per diem costs will be in accordance with guidance provided in the Chapter 3 of the Catalog of Army Civilian Training, Education and Professional Development Opportunities, The Catalog is available on-line at http://www.cpol.army.mil.  Expenses for Career Program selectees may be centrally funded by the respective Functional Chief Representative, subject to availability of funds.

ELIGIBILITY: 12 and above, Army Career Program employees.  Applicant must have or be able to obtain a Secret clearance.  If selected employee must sign a service obligation agreement to remain with DA for three times the length of the assignment.

APPLICATION PROCESS: The application package will be forwarded through command channels to OASA (M&RA), Central Program Operations Division, Attn: SFCP-COA, 200 Stovall Street, Alexandria, VA 22332-0300.  Endorsements are required from each echelon which the nomination is forwarded.  The application package consists of: Endorsements, Command Transmittal Memorandum, Application for ACTEDS Training Opportunities, Nominee’s Statement of Interest, Fellowship Plan, Utilization Plan, Functional Review Form, DD 2302 (Civilian Qualification Record), last 3 Performance Ratings, Request for Central Resource Support Form, SF 181 (Race and National Origin Identification).  All forms are available on-line at the CPOL Web Site: http://www.cpol.army.mil.

SUSPENSE DATES: Open continuous.

LOCATION:  To be determined.

EVALUATION: The supervisor and trainee must complete the applicable Questionnaires required by paragraph 10-9, Chapter 410, AR 690-400, and provide copies to the local CPAC and OASA (MRA).
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