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NONCOMPETITIVE        APPOINTMENT

A VRA appointment is a noncompetitive appointment to a federal civilian job that may be given to certain veterans who agree to participate in a training and/or educational program while working.

VRA EMPLOYMENT AGREEMENT

The veteran has to agree to participate in the program by signing a VRA Employment Agreement and can hold the appointment as long as he or she continues to show satisfactory progress in the educational or training program, as well as on the job.

CONVERSION TO REGULAR CIVIL        SERVICE APPOINTMENT

When the veteran serves two years, the appointment may be changed to a regular civil service appointment.

VRA TRAINING PLAN

The requirements are flexible, in order to tailor the programs to the needs of the veteran and the needs of the Army.  In addition, consideration must be given to the veteran’s interests and potential, the Army’s career opportunities and training capabilities, and training or educational opportunities in the locality.  The program can include any or a combination of the following: on-the-job training, rotational job assignments, classroom training, community volunteer projects, remedial training, scientific or technical training, of college or high school education.  If the VRA employee wants the Army to pay for the training, it must be job related.  The veteran may pursue self-development on his or her own time by attending school using the employee’s veteran’s benefits.  The VRA Training Plan is maintained in the employee’s Official Personnel File.

WAVIER OF VRA TRAINING PLAN

If a VRA appointee has more than 15 years of formal education (i.e., three years of college) than the VRA Training Plan may be waived. 

DOCUMENTATION
The VRA Program requires the following documentation:


- A signed VRA Training Plan detailing formal, on-the-job, and self-developmental training to be accomplished during the two-year appointment.  A copy of the form to use is available at: Federal Personal Manual, Chapter 307, Veterans Readjustment Act, subchapter 1-5, Education and Training Requirements.  Your local CPAC should be able to provide you with a copy.


- Annual Performance Appraisals covering the two-year assignment.

REFERENCES
EO 11521, 26 March 1970.

35 U.S.C., Subsection 4214.

5 CFR, part 307.

FPM, Chapter 307, subchapter 1-5.

FPM Letter 307-15, 24 June 1991.
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