Bargaining Unit Status (BUS) Code Criteria

Definition:  BUS Code identifies a group of employees with common interests are represented by a labor union (in their dealings with agency management officials) commonly known as Bargaining Unit (BU).  BU is comprised of employees grouped together and approved by the Federal Labor Relations Authority as an appropriate unit for representation by a labor union for purposes of collective bargaining.  *

1.  BUS Code 8888 (use for those employees/positions that are excluded form the BU) i.e., a.  Management Officials – includes all employees who occupy positions, ES, GM, GS and WS. 

a. Supervisor – must supervise at least “1” civilian employee. (a person who supervises military only, is eligible to be included in the BU.  Make judgment call based on knowledge of requirements of the duties.)  

b.  Leader – (1) for 1-grade interval work- Leads by having authority in the interest of the agency to hire, direct, assign, promote, reward transfer, furlough, lay off, recall, suspend, discipline, conduct performance evaluations or remove employees to adjust their grievance or to effectively recommend such action if exercise of the authority is not merely routine.   *Won’t be common to find 1-grade interval Leaders excluded from BU; (2) for 2-grade interval work – Leaders assigned to the team on a daily basis.  Leader has authority in the interest of the agency to hire, direct, assign, promote, reward, transfer, furlough, layoff, recall, suspend, discipline, conduct performance evaluations, or remove employees to adjust their grievance or to effectively recommend such action if the exercise of the authority not merely routine or clerical in nature but requires the consistent exercise of independent judgment.  This is not routine or clerical in nature but requires consistent exercise of independent judgment.

c.  Employees who act in a confidential capacity with respect to who formulates or effectuates management policies in the filed of labor management relations.

d.  All Security and Intelligence Positions (i.e., some 080 positions and all CIPMS positions – a good way to tell is to determine if the national security is threatened.

e.  ADCO (alcohol and drug):  ALL counselors.

 2.  Bus Code 7777 (Employee eligible for representation but not covered by an established bargaining unit) – denotes the following groups of employees/positions:

a.     Professional series (When a professional employee is also a supervisor – use 8888)- 8888 always trumps.

b. Presidential & DA Interns

c. Stay in Schools/Summer Hire

3.  Bargaining Unit – HQ Post (NAGE R4-11) BC 5635 includes all eligible GS & WG employees  (includes temps and terms; excludes summer hires);  includes DENTAC & MEDDAC.

4.  Bargaining Unit – HQ TRADOC (NAGE R4-12) BC 5650 – includes all eligible GS & WG employees (includes terms excludes temporary appointees and summer hires); DCSCD; CMD Grp, DCSBOS (TRALINET): DCSDOC; DCSED; DCSIM; DCSINT, DCSRM;  ROTCC; DCSSA; DCST (Includes TOMA and SATFA); OCPA, OIG, OSJA, POIRAC ) 

*Excluded Employees – because of their official position are prevented by law from being included in any BU.  Such employees include all supervisors, mgrs, personnel specialists, internal audit/investigative employees and those employees with routine access to confidential labor relations material. 

