Drug Abuse Testing Program For Civilian Employees In Critical Jobs

Reference:  AR 600-85, Alcohol and Drug Abuse Prevention and Control Program

1. Testing Designated Positions (TDPs) include civilian positions that have critical safety and security responsibilities.

2. Employees in TDPs are subject to random drug testing and reasonable suspicion testing.

3. TDPs criteria:

a. Employees operating motor vehicle transporting at least one passenger weekly.

b. Employees with a Top Secret clearance or having access to Sensitive Compartmental Information.

c. ADAPCP personnel.

d. Firefighters.
e. Employees authorized to carry firearms

f. Employees operating motor vehicles that require a commercial driver license and drives vehicles weighing more than 26,001 pounds or transporting hazardous materials.

g. Railroad crews.

h. Aviation personnel.

i. Nuclear or chemical duty positions

j. Munitions or explosive handling positions.

k. Electroplate aircraft parts personnel

l. Law enforcement personnel with drug interdiction duties.

4. Local Implementation Plan

a. Union notification (completed).

b. Activities identify TDP positions.

c. CPAC coordinate with Security and ADAPCP.

d. TDPs job descriptions annotated (In accordance with AR 600-85, this is a Testing Designated Position.  As such, incumbent is subject to random drug testing and drug testing when where is a reasonable suspicion that the incumbent uses illegal drugs (whether on or off duty).

e. Supervisors provide initial notification to employees (standard memo developed).

f. Training for employees in TDP positions (Drug Reduction Coordinator).

g. CPAC issue Condition of Employment memo to TDP employees.

h. Employee signs DA Form 5019.

i. Thirty-day notice period begins.

j. TDP employees subject to random testing.

