On-The-Job Injuries

The Federal Employee's Compensation Act (FECA) is administered by the Office of Workers' Compensation Programs (OWCP) of the U.S. Department of Labor.  It provides compensation benefits to civilian employees for disability due to personal injury sustained while in the performance of duty or to employment-related disease.  The Act also provides for the payment of benefits to dependents if the injury or disease causes the employee's death.

Benefits cannot be paid if the injury or death is caused by the willful misconduct of the employees, the employees intend to bring about their injury or death or that of another employee, or if intoxication is the proximate cause

of the injury or death.

If you are injured on duty, you must immediately notify your supervisor.  Your supervisor will make arrangements for you to be transported to the Fort Monroe Health Clinic for evaluation and, if desired, for treatment of the injury.  In traumatic injuries, you or someone acting on your behalf must complete the employee portion of Form CA-1 and return it to your supervisor

within 30 days of injury.  If disability results from an occupational disease, you or someone acting on your behalf must complete Form CA-2.

If you are disabled due to traumatic injury, you may use leave or request continuation of pay for up to 45 days if needed.  Any absence after 45 days must be claimed on Form CA-7.  If you are disabled due to occupational

disease, you may use leave or claim compensation on Form CA-7.

  d. Your Admin POC and/or the FECA Coordinator at CPAC Office will provide information related to the FECA program and assist you in completion of required claim forms.

