Withholdings and Contributions for Part-time Employees

Public Law 95-437 (Federal Employees part-time Career Employment Act of 1978) (reference (e)) provides that part-time employees subject to the act may elect coverage under FEHB.  However, the law requires that certain part-time employees will pay not only the regular deduction for health benefit coverage but also a portion of the Government’s contribution.  The civilian personnel office determines if the employee is exempt from the provisions of this law regarding pro-ration of the Government’s contribution.  If the employee is not exempt, the amount of the Government’s contribution is based on the pro-ration of the number of hours the part-time employee is scheduled to work, as indicated on the SF-50, compared to the number of hours worked by full-time employees.  See 5 U.S.C 8906 (b)(3) (reference (b)).  The following example is provided:

1. A part-time employee is scheduled to work 50 hours per pay period.

2. Hours worked by a full-time employee are 80 hours per pay period.

3. The total health benefit premium per pay period is $51.55 of which $24.03 is the employee’s share and $27.52 is the Government’s share.

4. Divide the hours a part-time employee is scheduled to work (50) by the hours a full-time employee is scheduled to work (80) to determine a factor (.6250).
5. Multiply the Government’s contribution ($27.52) by the factor (.6250) to determine the Government’s contribution for the part-time employee ($17.20).

6. Subtract the Government’s contribution for the part-time employee ($17.20) from the health benefit cost ($51.55).  The difference is the pay period deduction for the part-time employee ($34.35).

