ELIGIBILITY FOR OPTIONAL

 FERS RETIREMENT

An employee is eligible to retire optionally with an immediate annuity, without any reduction in annuity due to age, if all of the following conditions are met:

a. Age and service requirement;

b. Minimum Civilian Service Requirement;

c. Separated from a position subject to FERS coverage; and

d. Minimum Retirement Age (MRA)

The age and service requirements are as follows:

MINIMUM 




MINIMUM

   RETIREMENT AGE


 CREDITABLE SERVICE 

62 5    YEARS

60





20  YEARS

55





30  YEARS

MRA*




10  YEARS

NOTE:  
If an employee has the minimum 5 years of creditable civilian service, creditable military service may be used to meet the balance of the years of service necessary for an optional retirement.

The MRA is the earliest than at employee with 30 years of creditable service is eligible for optional retirement without any reduction due to age.  Depending on the employee’s year of birth, the MRA ranges between ages 55 and 57 (SEE BELOW)

MINIMUM RETIREMENT AGE (MRA)

If year of Birth is . . . 


The MRA is . . . . .

Before 1948





55

1948 55 and 2 months

1949 55 and 4 months

1950 55 and 6 months

1951 55 and 8 months

1952 55 and 10 months

1953 – 1964



56

1965 56 and 2 months

1966 56 and 4 months

1967 56 and 6 months

1968 56 and 8 months

1969 56 and 10 months

1970 & After



57

NOTE:  Since employees in 1948 do not reach age 55 until the year 2003, the MRA prior to that year is 55.

NOTE:  Accrued sick leave is not creditable towards retirement at all under this retirement system.  

** If an employee retires as he/she reaches the MRA and has at least 10 years of service, the retirement benefit will be calculated according to the voluntary unreduced retirement benefits.  However, the benefits will be reduced by 5/12 of 1 percent for each month (5 percent per year) for which the first benefit payment proceeds the person’s 62nd birthday.  NOTE:  This reduction doesn’t stop once the annuitant reaches age 62, it is a lifetime reduction.

