Vacancy Announcement

UNITED STATES ARMY

OFFICE OF THE SECRETARY OF THE ARMY
Vacancy Announcement Number:
X-DW-02-0396-JB

Opening Date:  MAY 31, 2002

1ST EARLY CONSIDERATION DATE: JUNE 20, 2002

2ND EARLY CONSIDERATION DATE:  JULY 11, 2002

Closing Date:  AUGUST 01, 2002

Position:
SECURITY GUARD, GS-0085-05 

                    (MANY VACANCIES)
Remarks:
Forms requests will not be honored. (086)



Applications must be received by the closing date to receive 



consideration. (069)

This position is restricted by law to persons entitled to veterans preference. (008)

Position will include training in the carrying and use of firearms. (033)

Pre-employment drug testing is required. (033)

Pre-employment physical examination is required. (029)

   

Complete application packages received by the early consideration 



date will receive first consideration. (140)
Salary:  $24,701 - $32,113

Duty Location:
HAMPTON, VA

Applications will be accepted from:
All U.S. Citizens

Major Duties:
As Security guard, works to reduce threats of violence, apprehend violators, and enforce federal and state laws, and Army and local regulations. Controls access to highly sensitive restricted areas where there is potential for significant breach of national security. When directed, testifies in trials and court-martials. Carries a weapon during the performance of duties and maintains required level proficiency. 

Qualifications Required:
Competition for Security Guard positions is restricted by law to persons entitled to veterans’ preference as long as such applicants are available for appointment.
VETERANS PREFERENCE DEFINITION

Veteran who served and was released under honorable or general discharge:

1. On active duty in the armed forces during a war;

2. On active duty during the period April 28, 1952 through July 1, 1955; 

3. For more than 180 consecutive days, other than for training, any part of which occurred after January 1955 and before October 15, 1976;

4. During the Gulf War from August 2, 1990 through January 2, 1992;

5. In a campaign or expedition for which a campaign medal(such as Armed Forces Expeditionary Medal)has been authorized (MUST BE INDICATED ON DD-214) 

6. With a compensable service-connected disability rating of at least 10 percent but less than 30 percent.

7. With a compensable service-connected disability rating of 30 percent or more.

8. With a service-connected disability of less than 10 percent.

9. Receiving compensation, disability retirement benefits or pension from the military or the Department of Veteran Affairs but does not qualify under Number 6,7, or 8.

OR,

1. Widow or Widower of a veteran, not divorced from the veteran, has not remarried, or the remarriage was annulled and the veteran served during a war or during the period 4/28/52-7/1/55 or in a campaign expedition for which a campaign medal has been authorized or died while on active duty that included service described above.

2. Spouse of disabled veteran who is disqualified for a Federal position along the general lines of his or her usual occupation because of a service connected disability.

NOTE: Military retirees at the rank of major, lieutenant commander, or higher are not eligible for preference unless they are disabled veterans.  Active duty for training or inactive duty by National Guard or Reserve does not qualify as active duty for preference.

EXPERIENCE REQUIREMENTS

One year of SPECIALIZED EXPERIENCE such as work with a Federal, State, municipal, local or private protective organization that involved the protection of property against such hazards as fire, theft, damage, accident, or trespass; or maintaining order and protecting life.  Such experience must have provided  knowledge of protective systems and techniques.  Acceptable experience includes service in the Armed Services or Coast Guard that involved the performance of guard duties on a regular or intermittent basis.  

NOTE: If you do not give specific information about your guard duties in the military ( such as hours worked, month/year worked), your application will be evaluated ineligible.

Basis of Rating: 

You will be rated on your basic qualifications as described by you in your application and the extent and quality of your experience, education, and/or training based on your responses to the Supplemental Qualifications Statement (SQS). All responses you provide in the SQS may be subject to verification against information in your basic application.

Pay, Benefits and Work Schedule: Direct Deposit/Electronic Funds Transfer (DD/EFT) is the standard method of payment within DoD for pay of personnel.

Conditions of Employment: Under Executive Order 11935, only United States citizens and nationals (residents of American Samoa and Swains Island) may compete for civil service jobs.  Agencies are permitted to hire noncitizens only in very limited circumstances where there are no qualified citizens available for the position. 

Must be able to obtain and retain a SECRET Security Clearance.
Must pass periodic medical examinations and required physical agility tests. 
Must be subject to random drug testing. 
Must obtain and maintain current required certifications and skill proficiency with assigned weapon, CPR techniques, and first aid. 
Must be able to pass a Criminal History Background Check. Candidates with convictions of misdemeanor crime of domestic violence are not qualifying. Candidates under consideration will be required to certify whether they have ever been convicted of such an offense. False or fraudulent information provided by candidates is criminally punishable by fine or imprisonment. 
Must meet reliability and suitability standards prescribed by the Army Civilian Police and Security Guard Program (AR 190-56.)
Must work rotating shifts and other than normal duty hours which may include evenings, weekends, and/or holidays and overtime. 
Must wear uniform and may be required to use protective clothing or gear such as masks, gowns, coats, boots, goggles, gloves, shields, and body armor.


INVESTIGATION OF FITNESS 
A character investigation may be conducted on applicants selected for employment. The purpose of such an investigation is to secure evidence of the candidate's honesty, integrity, general character, and loyalty to the U.S. Government. Such investigations will be conducted under the security requirements of the hiring agency.

***DATE AND PLACE OF BIRTH are needed to make a preliminary local Law Enforcement investigation.

MEDICAL REQUIREMENTS 

The duties of these positions require moderate to arduous physical exertion and/or duties of a hazardous nature. The following medical requirements apply to all applicants: good near and distant vision, ability to distinguish basic colors, and ability to hear the conversational voice. As a precondition and continuing condition of employment, any and all incumbents of this position must agree to submit to urinalysis on a recurring basis.  Must pass periodic medical examination.

Other Information: Before being hired, you will be required to sign and certify the accuracy of the information in your application if you have not done this using an application form such as the Optional Form (OF) – 612. Failure to submit all required documents and information requested by the closing date of this announcement might result in your not receiving full consideration. Applicant's qualifications will be evaluated solely on the information submitted in their applications. Please do not submit your application package in a notebook or binder with extraneous information.  Applicants should provide sufficient information to enable the Delegated Examining Unit to properly evaluate your application against the qualification requirements.

How To Apply: Applications received in our office by JUNE 20, 2002 will receive employment consideration first. Applicants received by JULY 11, 2002 will receive second consideration .  Applications received in our office after JULY 11, 2002 will receive employment consideration in order of date received, if needed. All applications must be received on or before the closing date.  It is your responsibility to assure applications are submitted on time to meet these deadlines.

APPLICATIONS WILL NOT BE ACCEPTED BY FAX OR E-MAIL.

Applicants must submit the following:

OF 612 (Optional Application for Federal Employment), SF 171 (Application

for Federal Employment) or Resume.* 

SF 15, DD 214 and VA/Service documents.  Documents certifying service connected disability must be dated within the last 12 months (if claiming 10-point veteran's preference). Veterans who retire from a branch of the Armed Forces because of permanent service-connected disability or who transfer to the permanent disability retirement list must submit an official statement or retirement orders indicating that the disability is 10 percent or more. For information on veteran's preference, please refer to the website www.opm.gov/veterans/html/vetguide.htm
DD 214 (if claiming 5 points Veterans Preference)

College transcript or list of college courses (only if you use education as a basis for qualifying)

Supplemental Qualification Statement

USAJOBS ONLINE RESUME BUILDER 
You may use the USAJOBS online resume builder to create a resume for this position.  Resumes will only be accepted by mail and must include all required information.  The USAJOBS online resume builder queries applicants for all information required on a Federal resume.  For USAJOBS Online Resume Builder: Log on www.usajobs.opm.gov ; click on online application; click on Register to create a resume; and follow the instructions.

*WHAT YOUR APPLICATION/RESUME MUST CONTAIN:

Job Information: Announcement Number, title and grade(s) for which you are applying.

Personal Information:
Your Social Security Number (SSN)**

Your Date of Birth (DOB)***

Your full name, mailing address** and telephone number (s)

Country of Citizenship

Proof of Veterans preference if claiming 10 points or 5 points.

If ever employed by the Federal Government, the highest Federal Civilian grade held, job series, and dates of employment in grade.

High School - name, city and state, date of diploma or GED

Colleges and Universities - name, city, state, major(s), type and year of any degree(s) received (include a college transcript of list of college courses) If specific courses are required, please list these courses and when they were completed. COLLEGE TRANSCRIPT IS PREFERRED.

Work experience (paid and non-paid experience RELATED to the job for which you are applying - include job title, employer's name and address, supervisor's name and phone number, starting and ending dates, hours worked per week, and salary), duties and accomplishments, and if your current supervisor can be contacted.

Other job related training, skills (languages, computer software/hardware, tools, machinery, typing speed, etc.), certificates, licenses, honor societies, awards, professional membership(s), publications, leadership activities, etc.

**PRIVACY ACT STATEMENT: We request your SSN and mailing address under the authority of Executive Order 9397 in order to keep your records accurate and to allow use of automated referral applicant notification systems. If you do not provide your SSN or mailing address, your application will not be processed.

***DATE OF BIRTH: Date of Birth is only requested if the position has a minimum age or maximum age requirement.  Age requirements are set by Public Law that will be defined in the announcement.

INTERAGENCY CAREER TRANSITION ASSISTANCE PROGRAM (ICTAP):

Federal employees seeking ICTAP eligibility must submit proof that they meet the requirements 5 CFR 330.704 for ICTAP.  This includes a copy of the agency notice, a copy of their most recent Performance Rating and a copy of their most recent SF-50 noting current position, grade level, and duty location.  Please annotate your application to reflect that you are applying as an ICTAP eligible.
**Surplus or displaced Federal Civil Service employees must be rated well qualified in order to be considered under the ICTAP programs.  In order to be rated well qualified for this position, you must receive a rating of 80 or above, excluding veteran's preference, if applicable.

Your application must be received by the closing date of this announcement, and you must submit all required documentation.  

For additional information about this position please contact:

LISA MITCHELL (757) 788-2083

Submit your application package to:

DELEGATED EXAMINING UNIT

SC-CPOC, BLDG 5304

ATTN:  SFCP-SC-B-X

ERN:  X-DW-02-0396-JB

REDSTONE ARSENAL, AL  35898

The Federal Government is an Equal Opportunity Employer.

Reasonable accommodations will be made for qualified applicants with disabilities, except when doing so would pose an undue hardship on the employing agency.

Selection for this position will be made without regard to political, religious, or labor organization affiliation or non-affiliation, marital status, race, color, sex, national origin, non-disqualifying handicapping condition or age.

SUPPLEMENTAL QUALIFICATIONS STATEMENT

ANNOUNCEMENT NUMBER: X-DW-02-0396-JB

Position Title,Series,Grade: SECURITY GUARD, GS-0085-05

IMPORTANT NOTE: Formatting of tasks contained in this Supplemental Qualifications  Statement cannot be altered in any way or for any reason.  Attachment sheets or alterations to this task statement are not authorized and will not be used to rank applications. 

The responses you provide on the task statement may be verified against the information in your application.  Any attempt to exaggerate/conceal/falsify your experience, education, awards or training can result in removal from employment consideration.

This information must be completed by the applicant.  Please place the number of the most accurate level that applies to your experience, education and/or training in each task required by this job.

DESCRIPTION OF EXPERIENCE, EDUCATION AND/OR TRAINING LEVELS:

0 I have not had education, training, or experience in performing this task.

1 I have had education or training on this task but have not yet performed it on the job.

2 I have performed this task on the job. A supervisor or senior employee monitored my work on this task to ensure compliance with proper procedures.

3 I have performed this task as a regular part of a job.  I have performed it independently and normally without review by a supervisory or senior employee.

4 I have supervised performance of this task or am normally the person who is consulted by other workers to assist them in doing this task because of my expertise.

LEVELS:
TASKS:

_____A.  Performs security duties in accordance with appropriate regulations to detect and prevent theft, damage, accident, trespass, sabotage, and espionage.

_____B.  Checks passes and identification of individuals seeking to enter the controlled access areas. 

_____C.  Exercises crowd control in situations which may become violent or unruly. 

_____D.  Questions suspicious persons and warns or apprehends and detains violators of laws, regulations, policies, rules or posted warnings. 

_____E.  Conducts vehicle and personnel searches in accordance with standing procedures. 

_____F.  Takes action in reporting fires, accidents, and hazards. 

_____G.  Engages in counter operations for bomb, fire, or other threats. 

_____H.  Prepares written reports of all unusual situations and conditions encountered. 

_____I.  Maintains accountability and ensures serviceability of assigned weapon, keys, uniform, and equipment. 

_____J.  Operates communication/electronic surveillance systems and equipment.

_____K.  Monitors the alarm system and notifies appropriate personnel of problems, security violations, alarm activations, medical emergencies, and other complaints. 

_____L.  Relays messages, maintains logs, and assists in dispatching personnel and equipment to meet emergency situations. 

PLEASE NOTE: AFTER A REVIEW OF YOUR COMPLETE APPLICATION PACKAGE, IF A DETERMINATION IS MADE THAT YOU HAVE RATED YOURSELF HIGHER THAN IS APPARENT IN YOUR DESCRIPTION OF EXPERIENCE, EDUCATION AND/OR TRAINING, A SINGLE BEST LEVEL REFLECTING THE KNOWLEDGE, SKILLS AND ABILITIES OF THE POSITION (70, 80, OR 90) WILL BE ASSIGNED. 

I certify that the information I provide on the task statement is true and correct to the best of my knowledge and belief.  I further certify that the information I provide on this task statement can be verified by my application or other information provided, as of the closing date of this announcement.

Applicant’s Signature: ____________________________________________________

Date: __________________Social Security Number: __________________________

