Appointment Types

The Standard Form 50, Notification of Personnel Action, which you receive appointing you to the Federal government will have in block 5-B the type of appointment used to employ you.  The most common types of appointment are shown below.

  a. Your appointment may be a Competitive Appointment made on a permanent basis in one of the following manners:

     (1) Career-Conditional.  Normally new employees are placed on career-conditional appointments, which lead, after 3 years of substantially continuous service, to a career appointment.  For the first year the employee serves a probationary period during which discharge from the Federal service may occur for misconduct, inability to perform duties, etc.  The 3 years of continuous service are intended to affirm the employee's reliability and interest in a career and the Government's ability to provide reasonable assurance of continued employment opportunities. Career-Conditional status affects your future employment with the federal government in two ways.  First, if you resign from federal service while still serving in a Career-Conditional status, your ability to be later re-employed (without having to compete for a job with the general public) is limited to the 3-year period after resignation.  Second, if you are involved in a reduction in force (RIF) where employees' jobs are abolished, having a Career-Conditional status puts you in a lower retention group when competing for available jobs. 


(2) Career Appointment. This status attained upon completion of the 3-year career-conditional time period. Having career status allows you to be re-employed (if you resign) by the Federal Government at any time in the future without competing with the general public.  Career status also puts you in a higher retention group if you are involved in a RIF; career employees whose jobs are abolished can "bump," or take the jobs of, any Career-Conditional employee, provided the career employee is fully qualified for the job.

  
(3) Reinstatement Career-Conditional or Reinstatement

Career. These are appointments of former Federal employees being rehired for a vacant position for which qualified.

  b. Your appointment may be limited to a specific period of time:

     (1) Appointment Not To Exceed (NTE) {a specific date} is a temporary limited appointment which can be made for up to 1 year.  These appointments can be terminated at any time upon written notice.

     (2) Term Appointments may be made to work on a specific project nature.  Term appointments have not-to-exceed (NTE) dates of more than 1 but not more than 4 years.  Term appointments can be terminated before the scheduled NTE date, but employees are entitled to a 60-day advance notice of such termination.

  c. An Excepted Appointment is one made without the competitive requirements of the civil service rules and regulations.  For instance, excepted appointments are made under the Veterans Readjustment Authority (VRA).  (Designed for eligible veterans, the VRA leads to a career-conditional appointment upon satisfactory completion of a 2-year service requirement and participation in the required training or educational program.)  Excepted appointments can also be made with other authorities such as student employment programs.

