Now is the time to think about summer.  Although it is not yet time for the annual summer hire program, here is an opportunity to get a jump on the crowd.  Why not consider hiring a college student with a disability for summer employment?  The Workforce Recruitment Program (WFRP) for College Students with Disabilities is a summer program co-sponsored by the President’s Committee on Employment of People with Disabilities and the Department of Defense.  As a part of the program, the Undersecretary of Defense (Personnel and Readiness) will provide salaries and work years for approximately 200 summer positions to be filled throughout DOD.  Salaries and work years are approved for placement of students from this recruitment source by authorization only and on a first come, first serve basis.

Students may be employed on or after 15 May 1999 and must be off the rolls no later than September 1999.  Therefore, salaries and work years do not count against authorized ceilings.

Additional information concerning the program follows.  If you are interested, please submit the following information to Gail Brown no later than 14 December, 1998:

1. Organizational location, and POC 

2. A brief statement of essential job requirements to include desired skills, knowledges and/or abilities and potential grade of the position.  

3. If you are using a job description that is on file on the Civilian Personnel On-line (CPOL) position description library, provide the job number. 

Ms. Brown can be reached via e-mail at browng@monroe.army.mil
Workforce Recruitment Program for

College Students with Disabilities

Co-Sponsored by the President’s Committee on Employment of People with Disabilities

and the Department of Defense

1331 F Street, N.W., Third  Floor, Washington, D.C.  20004-1107

HOW THE PROGRAM WORKS

1.  The purpose of the program is to refer students with disabilities for employment at federal and private sector worksites throughout the United States.  Participating organizations have an interest in placing qualified persons with severe disabilities in summer and permanent positions.  There is special emphasis on diversity, so minority individuals and women with disabilities are especially encouraged to apply.

2.  The President’s Committee on Employment of People with Disabilities and the Department of Defense coordinate the program.  A wide variety of other federal agencies also participate in the consortium.  In addition, the database information on students in the program is available to private sector employers throughout the President’s Committee’s Job Accommodation Network

3.  Recruiters from participating agencies interview students with disabilities at colleges and universities nationwide.  Approximately 1.000 students are interviewed between the end of January and the end of February of each year.  The student submits all necessary paperwork during the 30-minute interview.  Arrangements for interviews usually are coordinated through the campus Office of Disabled Student Services or the campus Career Services Office.

4.  Recruiters prepare interview summaries and enter information about students into a recruitment database.  Then, in late March, application packages and interview evaluation forms generated by the database are made available to potential employers in the federal and private sectors.

5.  Permanent positions may be offered at any time during the year.  Summer jobs are usually offered by June1.  Students may assume that they will not get summer job offers if there has been no contact by that time; however, summer offers occasionally are made after June 1.

6.  Placements may be made anywhere in the United States.  In 1997, about 50% of the students hired through the program worked in the Washington, D.C. area.  The rest worked at other location around the country.  The student pays the cost of transportation to and from his/her home state (or college) and the worksite.

7.  Students must keep track of any job offers they get.  Recruiters are not informed when offers are made and cannot assist students who fail to obtain basic information such as the name and address of the agency or company, and the name and phone number of the person making the offer.

8.  The student should ask the person who extends the offer specific questions about the job.  Items that should be discussed include salary, location, hours, duties, and training opportunities.  Students may also want to ask about options for accessible, affordable housing and transportation to and from work.

9.  Summer room and board arrangements are usually made separately.  Students should ask what is included when summer housing arrangements are described.  Attendant care expenses are the responsibility of the student.

10. The employer will provide worksite accommodations.  Students should clearly state their needs.  The sooner the employer knows what kinds of adaptive services and equipment are necessary, the more likely it is that accommodations will be in place by the time the student starts work.

11. The recruitment program does not track applications when they are circulated for consideration.  Consequently, there is no place students can call to inquire about their chances of receiving an offer by a particular date or with a particular agency or company.  Procedures, jobs, and circumstances vary from employer to employer.  Employers will contact students directly when they are ready to make offers.

Who is Eligible?

The Workforce Recruitment Program for Students with Disabilities serves individuals

· who have severe disabilities and

· are enrolled at an accredited institution of higher learning on a substantially full-time basis to seek a degree or

· have graduated from such an institution within the past 6 months.

This program is intended to assist people with disabilities that substantially limit activities of daily living.  These disabilities include but are not limited to blindness, deafness, complete or partial paralysis, seizure disorders, missing extremities, distortion of limbs and/or spine, psychiatric disabilities that require continuing accommodation, and severe learning disabilities.

To participate in the recruitment program, an individual must be enrolled in an accredited 2-year or 4-year college or university or graduate or professional school as a degree seeking student taking at least a half-time course load or must have earned a degree from such an institution within the past 6 months.  Students taking less than a half-time course load in the enrollment period immediately prior to graduation are also eligible.

Because this program is sponsored by the Federal Government, all participants must be United States citizens.

