DETAILS

References:

· Title 5 USC Sec 3341

· 5 CFR 335.103(c)

· FPM 300, subchapter 8 (now sunset)

General Guidance:
· There is no statutory limitation on the length of time an employee may be detailed to a position or unclassified set of duties.  The statute requires details be initially and subsequently in 120-day intervals (which requires an SF52 every 120 days).  Governing bargaining agreement may contain language that restricts management’s flexibility when using details in lieu of temporary promotions or permanent assignments.

· Time limits pertaining to details are:

· Details that extend beyond 1 year must be approved by Installation Commander.

· Employees may be noncompetitively detailed to higher graded duties

                 for a maximum of 120 days.  Beyond that, competition must take place.

Questions and Answers:
· How long can an employee be non-competitively detailed to a task list?

· No maximum limit; however must be in 120-day increments and beyond 1 year requires Commander approval.

· How long can an employee be non-competitively detailed to lower grade position?       

· No maximum limit; however must be in 120-day increments and beyond 1 year requires Commander approval.

· How long can an employee be non-competitively detailed to same grade  position?

· No maximum limit; however must be in 120-day increments and beyond 1 year requires Commander approval.                                                                      

· How long can an employee be non-competitively detailed to higher grade  position?

· 120 days noncompetitively before competition.

· How long can an employee be competitively detailed to a task list?

· If the task list is an unclassified job there is no maximum limit.  However the detail must be in 120-day increments and beyond 1 year requires Commander approval.

· How long can an employee be competitively detailed to a higher grade  position?

· No maximum limit; however the detail must be in 120-day increments and beyond 1 year requires Commander approval.
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