


POSITION:	EMPLOYEE DEVELOPMENT SPECIALIST, GS-0235-12








0  1  2  3  4	1.	Apply a knowledge of broad management objectives to training. 


0  1  2  3  4	2.	Apply a thorough and comprehensive knowledge of employee 


		development theory, principles and practices. 


0  1  2  3  4	3.	Design training and development program for civilian employees to 


		comply with mission requirements and for a variety of occupations 


		and through a variety of mediums.


0  1  2  3  4	4.	Administer training and development programs for civilian 


		employees.


0  1  2  3  4	5.	Analyze work situations and identify training solutions to work 


		problems.  


0  1  2  3  4	6.	Use a variety of hardware and software programs (to include the 


		Defense Civilian Personnel Data Systems) to develop training 


		programs and input results into databases.


0  1  2  3  4	7.	Communicate effectively both orally and in writing.


0  1  2  3  4	8.	Work with others to accomplish a mission or project.  


0  1  2  3  4	9.	Work under pressure to meet deadlines and suspenses.  





