POSITION:	Plumbing and Pipefitting Supervisor, WS-4201-10  





0  1  2  3  4	1.  	Serve as supervisor over a plumbing, pipefitting, and liquid shop.


0  1  2  3  4	2.	Read and interpret building plans and blueprints.


0  1  2  3  4	3.  	Understand how various disposal and utility systems and 


		equipment are installed and operate.


0  1  2  3  4	4. 	Plan and lay out the installation, modification, and repair of various 


		systems and equipment.


0  1  2  3  4	5. 	Use plumb bobs, torches, pipe threaders, drain augers, mercury 


		gauges, hydrostatic pumps, and air testing meters..


0  1  2  3  4	6. 	Place and connect air, natural or manufactured gas, sewage, 


		water, and liquid fuels fixtures.


0  1  2  3  4	7. 	Place and connect water mains, lavatories, sinks, unit gas heaters, 


		stoves, and air compression equipment.


0  1  2  3  4	8. 	Clean stoppages in drainpipes and fuel systems.


0  1  2  3  4	9. 	Plan work schedules and sequence of operations for subordinates.


0  1  2  3  4	10.	Establish deadlines and priorities.


0  1  2  3  4	11.	Determine how many projects can be done and how many 


		employees will be needed.


0  1  2  3  4	12.	Select workers for projects and assign tasks to them.


0  1  2  3  4	13.	Explain work methods and procedures to subordinates.


0  1  2  3  4	14. 	Review work in progress and upon completion.


0  1  2  3  4	15. 	Investigate work related problems.


0  1  2  3  4	16.	Determine equipment, supplies, and maintenance required.


0  1  2  3  4	17. 	Order necessary materials and supplies.


0  1  2  3  4	18. 	Ensure material and supplies are delivered to work site.


0  1  2  3  4	19. 	Coordinate work with any other shops that may be involved.


0  1  2  3  4	20. 	Develop performance standards and evaluate performance of 


		subordinates.


0  1  2  3  4	21.	Conduct meetings with subordinates to inform employees of 


		policies and procedures.


0  1  2  3  4	22.	Counsel subordinates on misconduct and initiate disciplinary action 


		when appropriate.


0  1  2  3  4	23.	Interview and recommend candidates for appointment, promotion, 


		or reassignment. 


0  1  2  3  4	24.	Identify training and developmental needs of subordinates.


0  1  2  3  4	25.	Schedule and approve leave of subordinates.


0  1  2  3  4	26.	Coordinate with and notify labor organization as necessary.


0  1  2  3  4	27.	Resolve employee grievances and complaints.


0  1  2  3  4	28.	Comply with and support Army Safety Program.


0  1  2  3  4	29.	Ensure injured employees receive prompt medical attention.


0  1  2  3  4	30.	Review accident circumstances to identify any necessary 


		preventive measures.


0  1  2  3  4	31.	Brief employees on current security requirements.


0  1  2  3  4	32.	Brief employees on current hazardous materials in the work 


		environment.


0  1  2  3  4	33.	Instruct employees on the safe use of hazardous materials.


0  1  2  3  4	34.	Operate a backhoe and equipment.


0  1  2  3  4	35.	Operate a sewer truck.


0  1  2  3  4	36.	Operate a light utility motor vehicle.




















