POSITION:	Munitions Destroyer (Engineering Equipment Operator) Supervisor,


	WS-6505-08





0  1  2  3  4	1.	Knowledge of ammunition demolition methods and procedures.


0  1  2  3  4	2.	Perform duties which involve handling and/or storing hazardous 


		waste material.


0  1  2  3  4	3.	Perform close-out procedures upon job completion to assure audit


		trail requirements are met.


0  1  2  3  4	4.	Maintain documentation to assure proper accountability of 


		explosive end items.


0  1  2  3  4	5.	Maintain production reports and records.


0  1  2  3  4	6.	Plan weekly and monthly work schedules and sequence of 


		operations for subordinates.


0  1  2  3  4	7.	Establish deadlines and priorities on the basis of general work


		schedules and methods and policies established by higher levels


		of supervision.


0  1  2  3  4	8.	Determine how many assignments can be done concurrently


		which ones must be delayed, and the number and types of 


		employees needed, considering skills, personnel, materials, and


		equipment available and required.


0  1  2  3  4	9.	Select workers and assigns tasks to be performed.


0  1  2  3  4	10.	Explain work requirements, methods and procedures.


0  1  2  3  4	11.	Instruct subordinates in new procedures.


0  1  2  3  4	12.	Provide advice when problems arise.


0  1  2  3  4	13.	Review work in progress or on completion.


0  1  2  3  4	14.	Investigate work related problems (e.g., low productivity) to 


		identify causes, and implement those corrective actions that can be


		taken within the limits of incumbent’s authority.


0  1  2  3  4	15.	Adjust plans, assignments and methods as necessary to 


		accomplish the work as effectively and economically as


		feasible.


0  1  2  3  4	16.	Determine equipment, supplies, and maintenance required.


0  1  2  3  4	17.	Assure that material is ordered and delivered to work sites so as 


		not to delay work.


0  1  2  3  4	18.	Coordinate work of unit with other units that may be involved.


0  1  2  3  4	19.	Develop performance standards counsel employees on 


		performance and make formal and informal performance 


		appraisals.


0  1  2  3  4	20.	Review job descriptions for currency and accuracy and make


		necessary changes.


0  1  2  3  4	21.	Interview candidates for vacancies, and recommend selections.


0  1  2  3  4	22.	Counsel employees on problems and address informal complaints


		through discussions with employees and union.


0  1  2  3  4	23.	Initiate proposals for formal disciplinary action as needed.


0  1  2  3  4	24.	Identify employees’ training needs and initiate recommendations to


		provide necessary training.


0  1  2  3  4	25.	Schedule and approve leave of subordinates.


0  1  2  3  4	26.	Promote the participation of employees in such programs as the


		suggestion program, cost reduction, etc.


0 1  2  3  4	27.	Assure that equal opportunity programs are implemented and


		operational to accomplish goals.











