Career Programs:        Competitive Professional Development               Opportunities

Career Program Employees interested in applying for Competitive                 Professional Development               opportunities can obtain additional information and Nomination Package forms from the CPOL Web Site:

http://www.cpol.army.mil
 1:  CPAC Courses

 2:  CPAC Video Library

 3: DA Mandatory Correspondence Courses

 4: Catalog of Army Civ Training, Ed, & Prof Develop

 5: Career Programs: Competitive Professional Develop

 6: Career Programs: TRADOC MACOM CP Managers

 7: Eustis Safety Office Multi-Media Training Program

 8: Army Management Staff College

 9: OLE

 10: PME

 11: National Independent Study Center 

 12: ALMC Correspondence Courses

 13: Army War College

 14: National War College

 15: Industrial College of the Armed Forces

 16: Secretary of Army Research  & Study Fellowships

 17: Army Congressional Fellowship Program

 18: Army Comptrollership Program

 19: Energy Mgmt: Prof Enhancement Program

 20: Maintenance Mgmt: Prof Enhancement Program

 21: Materiel &Dist Mgmt: Prof Enhancement Program

 22: Transportation Mgmt: Prof Enhancement Program

 23: Logistics Executive Development Course

 24: DOD Executive Leadership Course

 25: DOD Senior Executive Leadership Course

 26: DOD Leadership and Management Program

 27: Defense Systems Management College

 28: Defense Acquisition University

 29: AAC/AAW Civilian Training Opportunities

 30: Graduate School  (The Government’s Trainer)

 31: Fed Exec Institute-Center for Executive Leadership

 32: Fed Exec Institute-Leadership Democratic Society

 33: Aspiring Leadership Program (USDA)

 34: New Leader Program (USDA)

 35: Women’s Executive Leadership Program  (USDA)

 36: DOD Resource Management Course

 37: OPM Management Development Center
 38: Ball Congressional Development Program (USDA) 

 39: Government Affairs Institute, Georgetown U.

 40: National Security Management Course,Syracuse U.

 41: Program for Senior Executive Fellows, Harvard U.

 42: VRA Training Plans 

 43: ACTEDS Training Plans 

 44: ATRRS

 45: DCPDS 

 46: TACITS Training Survey 

 47: Training Acronyms 

 48: Training Files

 49: Training Legal Foundation

 50: Training of Non-Federal Government Employees

 51: Training Phone Numbers

 52: Training Web Sites 

 53: American Society of Training and Development

64: TAPES and Long-Term Training

55: Advanced Management Engineering College (AMEC)

56: Army CFS Training Center
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DESCRIPTION. The following DA Career Programs offer a variety of Competitive Professional Development opportunities.  Each Career Program decides which opportunities it wishes to fund from among academic programs, Training-With-Industry, developmental assignments, or short-term training classes.  All training opportunities have been documented in the respective Career Program ACTEDS Training Plan.  

CP 10: Civilian Personnel

CP 11: Comptroller

CP 12: Safety/Occupational Health

CP 13: Supply

CP 14: Contracting/Acquisition

CP 15: Quality Reliability

CP 16: Engineers/Scientist (NC)

CP 17: Materiel Maintenance

CP 18: Engineer/Scientist (RC)

CP 19: Physical Security

CP 20: Ammunition Surveillance

CP 22: Public Affairs

CP 24: Transportation

CP 26: Manpower

CP 27: Housing

CP 28: EEO

CP 31: Education

CP 32: Training

CP 33: Ammunition Management

CP 34: Information Management

CP 35: Intelligence

CP 50: Military Personnel

ELIGIBILITY. Must be in a career program at GS-11 or above.  Non-intern GS-9 whose positions have been documented as journey-level may also apply if so stated by the Functional Chief Representative (FCR) of the respective DA Career Program.

SUSPENSE DATES. Applications may be submitted to the appropriate FCRs office anytime during the fiscal year.  However, individuals are encouraged to contact their respective FCR’s office for information on suspense dates imposed by the training facility or budget cycle. 

APPLICATION PACKAGE. Command Endorsement; Application for ACTEDS Training Opportunities; Nominee’s Statement of Interest; Utilization Plan; Functional Review Form; DA 2302 (Civilian Qualification Record); Last three Performance Rating, including annotated Support Forms; Request for Central Resource Support Form; SF 181 (Race and National Origin Identification). An original and one copy must be sent through the nominee’s appropriate chain of command to reach the respective FCR’s office by the FCR’s suspense date.  It is the responsibility of the applicant to ensure all required forms, endorsements and signatures are included.

SELECTION AND NOTIFICATION. Employees nominated for Competitive Professional Development opportunities are evaluated competitively within their respective career program.  Each evaluation is based on information provided by the nominee’s supervisor, the nominee’s experience, education, training, awards, and motivation.  Selections are make by FCRs who consider panel evaluations, performance appraisals and comments and recommendations contained in the Functional Review Form.  Selections are announced by FCRs.

AUTHORIZED EXPENSES. Authorized expenses are determined by several factors including the training location in relation to the work site.  The participant’s allowable expenses will be determined by the activity prior to the start of the training assignment.

FCR POCs. The FCR POC, address, phone number, and e-mail is provided at the end of each Career Program section, DA Catalog of Civilian Training, Education and Professional Development Opportunities, Chapter 3; available on the Web at http://www,cpol.army.mil.  Please contact them if you need additional information.
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