Army Management    Staff College

Employees interested in applying for AMSC should obtain additional                  information and Nomination Package forms from the CPOL Web Site:

http://www.cpol.army.mil



Additional Information is also available at the AMSC Web Site: 

http://www.amsc.belvoir. army.mil

 1:  CPAC Courses

 2:  CPAC Video Library

 3: DA Mandatory Correspondence Courses

 4: Catalog of Army Civ Training, Ed, & Prof Develop

 5: Career Programs: Competitive Professional Develop

 6: Career Programs: TRADOC MACOM CP Managers

 7: Eustis Safety Office Multi-Media Training Program

 8: Army Management Staff College

 9: OLE

 10: PME

 11: National Independent Study Center 

 12: ALMC Correspondence Courses

 13: Army War College

 14: National War College

 15: Industrial College of the Armed Forces

 16: Secretary of Army Research  & Study Fellowships

 17: Army Congressional Fellowship Program

 18: Army Comptrollership Program

 19: Energy Mgmt: Prof Enhancement Program

 20: Maintenance Mgmt: Prof Enhancement Program

 21: Materiel &Dist Mgmt: Prof Enhancement Program

 22: Transportation Mgmt: Prof Enhancement Program

 23: Logistics Executive Development Course

 24: DOD Executive Leadership Course

 25: DOD Senior Executive Leadership Course

 26: DOD Leadership and Management Program

 27: Defense Systems Management College

 28: Defense Acquisition University

 29: AAC/AAW Civilian Training Opportunities

 30: Graduate School  (The Government’s Trainer)

 31: Fed Exec Institute-Center for Executive Leadership

 32: Fed Exec Institute-Leadership Democratic Society

 33: Aspiring Leadership Program (USDA)

 34: New Leader Program (USDA)

 35: Women’s Executive Leadership Program  (USDA)

 36: DOD Resource Management Course

 37: OPM Management Development Center
 38: Ball Congressional Development Program (USDA) 

 39: Government Affairs Institute, Georgetown U.

 40: National Security Management Course,Syracuse U.

 41: Program for Senior Executive Fellows, Harvard U.

 42: VRA Training Plans 

 43: ACTEDS Training Plans 

 44: ATRRS

 45: DCPDS 

 46: TACITS Training Survey 

 47: Training Acronyms 

 48: Training Files

 49: Training Legal Foundation

 50: Training of Non-Federal Government Employees

 51: Training Phone Numbers

 52: Training Web Sites 

 53: American Society of Training and Development

 54: TAPES and Long-Term Training

 55: Advanced Management Engineering College (AMEC)

 56: Army CFS Training Center
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PURPOSE.  The AMSC serves three purposes: it prepares civilians for advancement to key leadership positions, it promotes the bonding of civilian and military leaders, and adds to the body of knowledge and experience of leadership, management and decision making by blending student experience with program design and development. 165 resident spaces a year, 90 correspondence spaces a year.

DESCRIPTION. The AMSC Program in Sustaining Base Leadership and Management provides graduate-level, professional development-executive knowledge, skill and perspective across functional areas for leaders and managers who serve or will serve in the Army’s sustaining base. Most learning occurs in seminars, with guest speakers, case studies, student research and practical exercises rounding out the experience.  The academic program focuses on enduring principles and concepts over transient or procedural activities.  The content stresses critical thinking, active learning, and practical work among student and faculty-student teams.  Students complete 2 weeks of directed pre-course work prior to arrival for the 12-week program.  Through frequent written and oral evaluations of progress, students demonstrate knowledge of the mission, roles, functions, organization of the Army, and relate Army systems (money, people, things, places) to each other in larger economic, social or political environments within which Army leaders must manage and make decisions.  Students must demonstrate their abilities as leaders who can write clearly and concisely, communicate orally, lead people, make decisions and solve problems.  They must demonstrate vision, flexibility, selflessness, and a “can do” attitude.  All students are expected to assume leadership roles within class. The course is pass-fail.  The correspondence mode is offered once a year.  It is primarily paper-based and includes at least one televideo conference and some computer-based training. There is at least a one-week mandatory resident session at the beginning and ending of the course.

ELIGIBILITY.  GS 12-14.

LENGTH. 12 weeks in residence, 2 weeks pre-course work.

CLASS DATES. Three classes a year starting in January, May and September. One correspondence class a year.

SUSPENSE DATES. Suspense dates to DA are 1 September, 1 January and 1 May.  MACOMs have earlier suspense dates.

APPLICATION PACKAGE. Must be processes through Command channels.  The Application Package consists of Command endorsement; Application for ACTEDS Training Opportunities; Nominee’s Statement of Interest; Supervisory Rating; Utilization Plan; Functional Review Form; DA 2302 (Civilian Qualification Record); last 3 Performance Ratings including annotated Support Forms; SF–181 (Race and National Origin Identification).  All forms are available on-line at the CPOL Web Site: http://www.cpol.army.mil.
SELECTION AND NOTIFICATION: Employees nominated are evaluated competitively by a HQDA Selection Board.  The Board makes selections based upon its assessment of the candidates’ potential to assume key leadership positions in the combat support/combat service support arena.  Notification of selections will be released by message through command channels by OASA (M&RA).

FUNDING. DA Centrally funded. 

LOCATION. Fort Belvoir, Alexandria VA.
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