Energy Management Professional                Enhancement Program

Employees interested in applying for the EMPEP should obtain additional                  information and Nomination Package forms from the CPOL Web Site:

http://www.cpol.army.mil
 1:  CPAC Courses

 2:  CPAC Video Library

 3: DA Mandatory Correspondence Courses

 4: Catalog of Army Civ Training, Ed, & Prof Develop

 5: Career Programs: Competitive Professional Develop

 6: Career Programs: TRADOC MACOM CP Managers

 7: Eustis Safety Office Multi-Media Training Program

 8: Army Management Staff College

 9: OLE

 10: PME

 11: National Independent Study Center 

 12: ALMC Correspondence Courses

 13: Army War College

 14: National War College

 15: Industrial College of the Armed Forces

 16: Secretary of Army Research  & Study Fellowships

 17: Army Congressional Fellowship Program

 18: Army Comptrollership Program

 19: Energy Mgmt: Prof Enhancement Program

 20: Maintenance Mgmt: Prof Enhancement Program

 21: Materiel &Dist Mgmt: Prof Enhancement Program

 22: Transportation Mgmt: Prof Enhancement Program

 23: Logistics Executive Development Course

 24: DOD Executive Leadership Course

 25: DOD Senior Executive Leadership Course

 26: DOD Leadership and Management Program

 27: Defense Systems Management College

 28: Defense Acquisition University

 29: AAC/AAW Civilian Training Opportunities

 30: Graduate School  (The Government’s Trainer)

 31: Fed Exec Institute-Center for Executive Leadership

 32: Fed Exec Institute-Leadership Democratic Society

 33: Aspiring Leadership Program (USDA)

 34: New Leader Program (USDA)

 35: Women’s Executive Leadership Program  (USDA)

 36: DOD Resource Management Course

 37: OPM Management Development Center

 38: Ball Congressional Development Program (USDA) 

 39: Government Affairs Institute, Georgetown U.

 40: National Security Management Course,Syracuse U.

 41: Program for Senior Executive Fellows, Harvard U.

 42: VRA Training Plans 

 43: ACTEDS Training Plans 

 44: ATRRS

 45: DCPDS 

 46: TACITS Training Survey 

 47: Training Acronyms 

 48: Training Files

 49: Training Legal Foundation

 50: Training of Non-Federal Government Employees

 51: Training Phone Numbers

 52: Training Web Sites 

 53: American Society of Training and Development

 54: TAPES and Long-Term Training

 55: Advanced Management Engineering College (AMEC)

 56: Army CFS Training Center
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PURPOSE:   To improve Department of Army energy management through cross training of professional personnel with top-level management potential and to enhance career development patters for middle-level DA management personnel engaged in energy management. 

DESCRIPTION:   The program involves one, minimum six-month assignment to the Directorate for Energy Policy, Office of the Assistant Secretary of Defense, Production and Logistics (OSAD, P&L), Pentagon, and no less than three months in other organizations involved in defense energy management.  During their tenure in the program, participants can expect to be involved in a wide range of defense, national, and international energy policy matters.  Assignments will be tailored to the individual’s background and projects outside his or her own area of expertise may also be assigned for career broadening purposes. 

SELECTION AND NOTIFICATION: 

Nomination packages will be forwarded to the Office of Deputy Chief of Staff for Logistics (ODCSLOG) for determination of Army’s nominees to the Office of the Secretary of Defense.  Final selections will be make by the Director, Energy Policy, OASD, P&L. 
FUNDING:  Authorized travel and per diem costs for selected DA civilians will be at the discretion of the Functional Chief Representative(s) whose career programs are represented among the selectees.  Note: CP-24 will not reimburse salary dollars or benefits to the commands.

ELIGIBILITY: GS-11/15 who have demonstrated the potential for top management positions. Nominees should be in the engineering, logistics, fuels management, energy procurement and contracting, and economics career field occupations.  A security clearance is required.

APPLICATION PROCESS: The application package will be forwarded through command channels to Office of the Chief of Transportation, Attn: Commander USATCFE, 705 Read Street, Fort Eustis, VA 23604-5407.  The application package consists of: Command Endorsement, Application for ACTEDS Training Opportunities, Nominee’s Statement of Interest, Utilization Plan, Functional Review Form, DA 2302 (Civilian Qualification Record), last 3 Performance Ratings, Request for Central Resource Support Form, and, SF 181 (Race and National Origin Identification).  All forms are available on-line at the CPOL World-Wide-Web Internet site at: http://www.cpol.army.mil. 

SUSPENSE DATES: Suspense to DA is in November.  MACOMs will have earlier suspense dates.

LENGTH OF PROGRAM: Twelve months.

DATES OF PROGRAM: August through August of the following year.

LOCATION:  Pentagon, Washington DC.
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