Legal Foundation of Training

GETA

Chapter 41, Title 5 USC

Executive Order 11348

Part 410, CFR

Federal Workforce           Restructuring Act of 1994, amended 1996
 1:  CPAC Courses

 2:  CPAC Video Library

 3: DA Mandatory Correspondence Courses

 4: Catalog of Army Civ Training, Ed, & Prof Develop

 5: Career Programs: Competitive Professional Develop

 6: Career Programs: TRADOC MACOM CP Managers

 7: Eustis Safety Office Multi-Media Training Program

 8: Army Management Staff College

 9: OLE

 10: PME

 11: National Independent Study Center 

 12: ALMC Correspondence Courses

 13: Army War College

 14: National War College

 15: Industrial College of the Armed Forces

 16: Secretary of Army Research  & Study Fellowships

 17: Army Congressional Fellowship Program

 18: Army Comptrollership Program

 19: Energy Mgmt: Prof Enhancement Program

 20: Maintenance Mgmt: Prof Enhancement Program

 21: Materiel &Dist Mgmt: Prof Enhancement Program

 22: Transportation Mgmt: Prof Enhancement Program

 23: Logistics Executive Development Course

 24: DOD Executive Leadership Course

 25: DOD Senior Executive Leadership Course

 26: DOD Leadership and Management Program

 27: Defense Systems Management College

 28: Defense Acquisition University

 29: AAC/AAW Civilian Training Opportunities

 30: Graduate School  (The Government’s Trainer)

 31: Fed Exec Institute-Center for Executive Leadership

 32: Fed Exec Institute-Leadership Democratic Society

 33: Aspiring Leadership Program (USDA)

 34: New Leader Program (USDA)

 35: Women’s Executive Leadership Program  (USDA)

 36: Executive Potential Program (USDA)

 37: SES Candidate Development Program  (USDA)

 38: Ball Congressional Development Program (USDA) 

 39: Government Affairs Institute, Georgetown U.

 40: National Security Management Course,Syracuse U.

 41: Program for Senior Executive Fellows, Harvard U.

 42: VRA Training Plans 

 43: ACTEDS Training Plans 

 44: ATRRS

 45: DCPDS 

 46: TACITS Training Survey 

 47: Training Acronyms 

 48: Training Files

 49: Training Legal Foundation

 50: Training of Non-Federal Government Employees

 51: Training Phone Numbers

 52: Training Web Sites 

 53: American Society of Training and Development

 54: TAPES and Long-Term Training

 55: American Management Engineering College (AMEC)

 56: Army CFS Training Center
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GETA

The Government Employees Training act of 1958 created the framework for agencies to plan, develop, establish, and fund training and development programs designed to improve quality and performance of the workforce.  The Act was codified into Chapter 41 of Title 5, United States Code.  The act was substantially amended by the federal Workforce Restructuring Act of 1994, and amended again in 1996.

CHAPTER 41, TITLE 5 U.S.C.

The U.S. Code is a codification of those sections of legislative acts that mandate action by Federal agencies.  Laws (Acts) are codified shortly after their passage by Congress and published in the appropriate title to the U.S. Code.  Title 5 U.S. Code is dedicated to human resources issues.  It is organized into various chapter headings, Chapter 41 addressing “General Training” in the Federal service.

EXECUTIVE ORDER 11348

Executive Orders provide agency heads with additional presidential direction on how the law is to be used.  In 1967, President Johnson signed Executive Order 11348 to provide agency heads with additional information on how GETA is to be carried out.  It emphasized the importance of effective interagency training programs in meeting common needs across Government.

PART 410, TITLE 5, CODE OF FEDERAL REGULATIONS

The Code of Federal Regulations is a codification of the general and permanent rules published in the “Federal Register” by the executive departments and agencies of the Federal Government.  The C.F.R. is divided into 50 titles that represent broad areas subject to Federal regulation.  Each title is divided into chapters that usually bear the name of the issuing agency.  Each chapter is further subdivided into parts covering specific regulatory areas.  Part 410 of 5 C.F.R. represents the general and specific policies and requirements for training in Government agencies.

FEDERAL WORKFORCE             RESTRUCTURING ACT 1994, AMENDED 1996

Dated 17 December 1996, the latest amendment provided for substantial changes:  

The purpose of “training” was expanded to “training that improves individual and organizational performance and assists in achieving the agency’s mission and performance goals.” 410.101(c).

Defines mission-related training and permits each agency to determine what constitutes its mission-related training needs 410.101(3).

Abolished requirement to maintain training records as permanent employee records. 430.311.

Eliminates prior regulatory constraints on the use of non-Government training facilities.

Specifies that agencies have authority to determine when a “continued service agreement” is appropriate.

Eliminated the “no more than 1 year of training in any 10 year timeframe” rule.
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